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9 October 2025

DIVISION MEMORANDUM
NO. 525, s. 2025

ANNOUNCEMENT OF COMPARATIVE ASSESSMENT RESULT - REGISTRY OF
QUALIFIED APPLICANTS (CAR - RQA) FOR MASTER TEACHER VACANT
POSITIONS

To : Asst. Schools Division Superintendent
Chief Education Supervisors
Public Schools District Supervisors/District-in-Charge
School Heads
School Administrative Officers
All Others Concerned
This Division

1. The Department of Education Division of Zamboanga Sibugay announces the
Comparative Assessment Results — Registry of Qualified Applicants (CAR-RQA)
for Master Teacher Vacant Positions based on Division Memorandum No. 307, s.
2025.

2. Attached are the Comparative Assessment Results - Registry of Qualified
Applicants or can be accessed through https://depedzamboangasibugay.ph or
https://bit.ly/depedzspersonnel

3. Applicants shall then wait for a notice of hiring/appointment, subject to the
number of available items.

4. Immediate and widest dissemination of this memorandum is highly enjoined.

VIRGILIO P. BATAN JR., CESO V
Schools Division Superintendent

For The Schools Division Superintendent

“EMORICHA, CESO VI
t Schools Division SuperintendTY\

Encl: As stated
References: Division Memorandum No. 307, s. 2025.

To be indicated in the Perpetual Index under the following subjects:
CAR RQA RESULTS
MASTER TEACHER
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Republic of ;l):ﬁb(ltwinm
Bepartment of Education

REGION IX

SCHOOLS

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 2 - Senior High School (SHS) - Academic Track and Core Subjects

Station: Titay NHS-SHS - Titay District

Qualification Standards
Education: Master's degree in relevant strand/subject plus 18 professional units in Education
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours

Training: of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP-requisite professional
development program for Career Stage III (Highly Proficient Teacher)
5 years experience in teaching in relevant strand/subject and 1 year experience in instructional supervision and technical
assistance to teachers

Eligibility: RA 1080 (Teacher- Secondary)
Performance Requirements
Classroom Observable Indicators: At least 10 Highly Proficient COIls at Qutstanding

Non-Classroom Observable Indicators: 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at Outstanding

Vacancy: DM307s2025, 8/29/2025

Experience:

PPST NCOIs For
il Eehavioral Total Background |For Reco dati
(Classroon: ehavioral of u or mmendation
Unique Application No. Bducatlon Lrsining perience | Performance |, . ;o Demo| Portfolio Events Points | Investigation | (To be fillec-out by the Schools
No. Teachin, Annotation | Interview Division Superintendent; Please
(UAN) ° (Y/N)
(BEI) sign opposite the nams of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
1. ZS15-MTCHR2SHS-0498-2025 10 10 10 23.97 23.75 9.25 4.375 91.3450
2. ZS15-MTCHR2SHS-0528-2025 6 10 10 28.26 21.875 8.75 4.6875 89.5725
3. ZS15-MTCHR2SHS-0400-2025 8 10 10 27.85 23.125 9 4.6875 92.6645
y A

W NOTHING FOLLOWS#*#akior

This is to certify that the above namejl candidates for the position of Master Teacher 2 - Senior High School (SHS) - Academic Track and Core Subjects (Titay
NHS-SHS - Titay District) has/have bepn reviefved, by the Human Resource Merit Promotion and Selection Board.

Prepared by:

GRACE R. JUGNO

DR. MA. GOLLEEN L. EMORICHA, CESO VI
SEPS-HRD ASDS, Chairman
Member 7 HRMPSB Member




Wepublic of the Philippines
Bepartment of Education
REGION IX

SCHOOLS DT OF Y
COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 2 - Junior High School (JHS) Vacancy: DM307s2025, 8/29/2025

Station: Sta. Clara NHS - Naga District
Qualification Standards

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy. Subject Specialization and 8 hours of
Training: training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development program for Career Stage III (Highly Proficient Teacher)

Experience: 5 years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to teachers

Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: At least 10 Highly Proficient COIs at Outstanding

Non-Classroom Observable Indicators: 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at Outstanding

PPST COls PPST NCOIs o i For Fo AR

No. Unique Application No. Educacy Tysining Experionce. | Fesformance Obsc(:::i:lo/m;emo Portfolio Annotation Be::::d Po':nu lnvo:t‘.lglﬁon gl ‘:;‘:"ﬁ::d""" 'Z'y‘;:‘ Schouts

(UAN) Teaching) Interview (BEI) (Y/N) e e e sy

10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100pts | Yes | No il

1. |ZS09-MTCHR2SE-0369-2025 0.00 10 10 23.97 25 9.5 5 83.47
2. |ZS09-MTCHR2SE-0293-2025 0.00 10 10 27.06 21.875 8.25 4.125 81.31
3. |ZS09-MTCHR2SE-0479-2025 10.00 10 10 28.5 20.625 7.75 3.75 90.63
4. |ZS09-MTCHR2SE-0697-2025 0.00 10 10 23.97 ,19.375 0 0 63.35
5. |ZS09-MTCHR2SE-0430-2026 7.00 10 10 27.402 0 0 0 54.40

*ra NOTHING FOLLOWS *#x

GRACH R. JUGNO
Aminigtraitive Officer - V/

Membe
ALMA FRAVYLE A DR. MA. COLLEEN L. EMORICHA, CESO VI ROSE MARIE E. CARES
ASDS, Chairman EP!
HRMPSB Member

Approved by:




Bepublic of l{c Philippines
Mepartment of Education

REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 2 - Elementary

Station: Alicia District

Qualification Standards

Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning

area

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours

Training: of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development program for Career Stage III (Highly Proficient Teacher)
.Experience: 5 years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to

Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

Performance Requirements

Vacancy: DM307s2025, 8/29/2025

Education:

Classroom Observable Indicators: At least 10 Highly Proficient COIs at Outstanding

Non-Classroom Observable Indicators: 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at Outstanding

PPST NCOIs For
st Behavioral | Total Background |For Reco: ndation
(Classroom o u or mme;
N Unique Application No. Edwontion Training Experience Performance |, .. ‘ation/ Demo Portfolio Events Points | Investigation | (7o befilled-out by the Schools
0. (UAN) Teaching) A (Y /N) Division Superintendent; Please
(BEI) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
i ZS01-MTCH2-EE-3155-2025 8 10 10 23.97 24.375 0 5 81.345

#x NOTHING FOLLOWS* riex

Approved by:

” EMORICHA, CESO VI

ASDS, Chairman

HRMPSB

GRACE R. JUGNO
tive Officer - V

Amini

ROSE MARIE

Memb

EP,
Member

OCARES




Wepublic o(\'t‘l;t Philippines
IMepartment of gbuution

REGION
SCHOOLS DI OF

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 2 - Elementary Vacancy: DM307s2025, 8/29/2025
Station: Ipil District
Qualification Standards

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy. Subject Specialization and 8 hours of
Training: training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development proeram for Career Stage III (Highly Proficient Teacher)
5 years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to
teachers

Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: At least 10 Highly Proficient COls at Outstanding

Non-Classroom Observable Indicators: 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at Outstandin

Experience:

PPST NCOIs For
iy Behavioral Total Backgr d |For R dati
Train; Exp (Classroom aviol 0! or ion

N Unique Application No. Education ing erience Performance Observation/ Demo Portfolio Events Points | Investigation | (To be filledut by the Schools

o (UAN) Teachi jon i (¥/N) Division Superintendent; Please

(BEI sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
1. ZS06-MTCHR2EE-0395-2025 0.00 10 10 27.852 23.13 9 4.69 84.672

*rakNOTHING FOLLOWS vtk

This is to certify that the above named ¢andidates for the position of Master Teacher 2 - Elementary (Ipil District) has/have been reviewed by the Human

Prepared by:
VY REN ; os G R. JUGNO
Admin. Office: ecretariat AO-I RMO, Member

ASDS, Chairman
HRMPSB Member

Approved by:

JR., CESOV
pegintendent




Wepublic of l‘h! Philippines
Dtpartm::tctl g: sbutan’on
COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 2 - Elementary Vacancy: DM307s2025, 8/29/2025
Kabasalan District

Qualification Standards
Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning
arca
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage 111 (Highly Proficient Teacher)
5 years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to
teachers

Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements

Classroom Observable At least 10 Highly Proficient COIs at Qutstanding
Non-Classroom Observable 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at Qutstanding

Education:

Experience:

PPST NCOIs Por
PPST COIs
il N Traini Exnet Perf (© Behavioral | Total Backgr d |For R lati

N Unique Application No. » sl Observation/ Demo Portfolio Eveats Points | Investigation | (7o be filled-out by the Schools

Gt (UAN) Teaching) Annotation Interview (Y/N) Division Superintendent; Please

(BEI) sign opposite the name of the
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No 3

1. |ZS04-MTCHR2EE-0379-2025 8 10 10 27.396 25 6.5 4.16 91.06

2. |ZS04-MTCHR2EE-0450-2025 10 10 10 26.964 23.125 6.25 4.063 90.40

3. |ZS04-MTCHR2EE-0319-2025 0 10 10 27.828 25 7.25 4.58 84.66

4. |ZS04-MTCHR2EE-0428-2025 [0 10 10 27.18 23.125 7.75 3.438 81.49

*ik A NOTHING FOLLOWS#* ik

This is to certify that the abovd named candidates for the position of Master Teacher 2 - Elementary (Kabasalan District) has/have been reviewed by

Prepared by:

REN GRA! . JUGNO
Admin. Offi ecretariat AO- Aminigtrdtive Officer - V
Me
ALMA FRA ROSE < DIOCARES
SEP§- ASDS, Chairman EPS
HRMPSB Member

Approved by:




RS
,i{' %
Republic of the Philippines

Mepartment of Education
REGION IX

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 2 - Elementary Vacancy: DM404s2025, 8/29/2025

Station: Olutanga District
Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
Training: 24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours of
Experience: 5 years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to teachers
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: At least 10 Highly Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 5 Highly Proficient NCOIls at Very Satisfactory and 5 Highly Proficient NCOIs at Qutstanding

PPST NCOIs i
PPST COIs S R T
rd Ion raini =) (Classroom Behavioral or
o Unique Application No. B g [ Exp e | Performance |, . ion/Demo| Portfolio erankdend Points | Investigation | (Tobe flicout by the Shools
. i A i 7 ; Please
TIAR) E Interview (BEI) (Y/N) s U e of 0
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100pts | Yes No
L 2S10-MTCHR2EE-594-2025 8 10 8 26.784 25 8.25 5 91.034
2. Z510-MTCHR2EE-0307-2025 0 10 10 29.124 25 8.25 5 87.374
3. ZS10-MTCHR2EE-0640-2025 0 10 10 26.316 24.4 6.75 5 $2.466
4. Z810-MTCHR2EE-0670-2025 0 10 10 26.568 22.5 6.5 5 80.568
[

#rk* NOTHING FOLLOWS ke

GRACE/R. JUGNO
Amini. ive Officer - V

Me
DR. MA. CQLLE! T EMORICHA, CESO VI ROSE E [..'"DIOCARES
ASDS, Chairman El
HRMPSB Member

Approved by:
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Mepublic of the Philipp
PBepartment of Education

REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 2 - Elementary
Station: Siay District

Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area

Training: 24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours of
Experience: 5 years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to teachers
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: At least 10 Highly Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at Outstanding

Vacancy: DM307s2025, 8/29/2025

PPST NCOIs For
FEaI SOty Total Background |For R dati
(Classroom o a or Recommendation
e Unique Application No. Education Training Experience Performance Observation/ Demo Portfolio Beé::'v,:::al Points | Investigation | (To be filled-out by the s;'m,s
(UAN) Teching | ARROWHOR | 1opervicy 5Er |
applicant)

10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
1. |ZS13-MTCHR2EE-0631-2025 0.00 10 10 26.748 22.5 10 4.25 83.498 v

*xkkk*NOTHING FOLLOWS*¥kkk

This is to certify that the above named tandidates for the position of Master Teacher 2 - Elementary (Siay District) has/have been reviewed by the Human Resource

Prepared by:
IVY E 0 G R. JUGNO
Admin. Office ecretariat Ami ative Officer - V
Member

ROSE MARIE }.'DIOCARES

ASDS, Chairman E
HRMPSB Member

Approved by:




P
Republic of the 3P
Mepartment of Education

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 2 - Elementary Vacancy: DM307s2025, 8/29/2025

Tungawan District
Qualification Standards

Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning
arca

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours
Training: of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development program for Career Stage III (Highly Proficient Teacher)

5 years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to

teachers
Eligibility: Elementary: RA 1080 (Teacher- Elementary/ Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements

Classroom Observable At least 10 Highly Proficient COIs at Outstanding
Non-Classroom Observable 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at OQutstanding

Education:

Experience:

PPST NCOIs For
el iy Behavioral | Total Background |For Recommendation
(Classroom avio: &
a Unique Application No. Education Training Experience | Performance |, . .0/ pemo| Portfolio Events | Points | Investigation | (7o befilled-out by the Schools
o. (UAN) Teaching) Annotation | Interview (Y/N) Division Superintendent; Please
(BEI) sign opposite the name of the
applicant)

10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No

1. |ZS16-MTCHR2EE-0651-2025 10 10 10 28.5 24.375 8.25 4.291 95.416 No

2. |ZS16-MTCHR2EE-0280-2025 3 10 10 26.598 24.375 9.5 5 93.473 No

#iiid NOTHING FOLLOWS i

Prepared by:

GRAC JUGNO
Aminisjfgtive Officer - V
G

IVY E.
Admin. Officer Il - Secretariat

ALMA FRAULEI DR. MA. C MORICHA, CESO VI ROSE MA . DIOCARES
ASDS, Chairman S
HRMPSB Member

Approved by:
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Republic of ll;c Philippines
Bepartment of shutation

REGION
S OF

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Master Teacher 1 - Senior High School (SHS) - Academic Track
and Core Subjects
Station: Francisco Ramon NHS
Qualification Standards
Education: Master's degree in relevant strand/subject plus 18 professional units in Education
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage IIl (Highly Proficient Teacher)
Experience: 5 years experience in teaching or industry work in relevant strand/subject
Eligibility: RA 1080 (Teacher- Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Qutstanding

Roster of candidates for: Vacancy: DM307s2025, 8/29/2025

PPST NCOIs For
T Oots Behavioral | Total Background |R - dati
rman (Classroom e ecommen: on
Unique Application No. Fducation Training Experience Perfo ©€ | Observation/ Demo Portfolio Events Points | Investigation | (7o be filled-out by the
b (UAN) T : i iy St
(BEL) Superintendent; Please
sign opposite the name of
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No the applicant)
1. |ZS04-MTCHR1SHS-0380-2025 (] 10 10 27.084 23.75 9.25 3.75 83.83
2. |ZS04-MTCHR1SHS-0578-2025 [¢] 10 10 28.5 24.375 0 3.5 76.38

Wi NOTHING FOLLOWS* ok

This is to certify that the above namefl candidatgs for the position of Master Teacher 1 - Senior High School (SHS) - Academic Track and Core Subjects
(Francisco Ramon NHS) has/have been reviewed he Human Resource Merit Promotion and Selection Board.

Prepared by:
vy 0 GRACH/ R. JUGNO
Admin. Officer-H=Secretariat Aminiglrgtive Officer - V
MembBper
ALMA FRA DR. MA. C g (o) ROSE M. DIOCARES
ASDS, Chairman EP.
HRMPSB Member

Approved by:




Bepublic of the B!
Benattm:nt of Education
IX

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 1 - Junior High School (JHS) Vacancy: DM307s2025, 8/29/2025

Station: BULAWAN NHS - PAYAO DISTRICT
Qualification Standards

Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning
area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COls at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

Education:

PPST NCOIs For
o Behavioral | Total Background |For Recommendation
(Ck . 0!
Unique Application No. Education Training Experience | Performance |, -t | portfolio Events | Points | Investigation | (To befilled-out by the Schools
i UAN; Teaching) Annotation Interview /N Division Superintendent; Please
( ' (BEI) (Y ) sign apposite ffu: name of the

10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
i ZS11-MTCHR1SE-0554-2025 0 10 4 26.85 24,375 9.25 S 79.48 0

s \NOTHING FOLLOWS**iikix

Prepared by:
IVY E GRACER. JUGNO
Admin. Officer tf="Secretariat Aminispfgtive Officer - V

‘Membe

~EMORICHA, CESO VI ROSE MARIE E. PIOCARES
ASDS, Chairman EPS
HRMPSB Member

Approved by:

N JR., CESO V
Schooly mperintendent
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Bepublic of the Philippines

Department of Ebucation
REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 1 - Junior High School (JHS)

Station: Francisco Ramos NHS-ESP
Qualification Standards

Education:

Vacancy: DM307s2025, 8/29/2025

Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning

area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours

Training: of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development program for Career Stage I1I (Highly Proficient Teacher)

Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Qutstanding

PPST NCOIs
g Total Backl::;und R - dati
(Classroom ral ecommendation
No Unique Application No. Felnastion Tesloing Experience | Performance |, .. aiion/ pemo Portfolio B.:::::. Points | Investigation (To be filled-out by the
2 Teachi Schools Division
(UAN) Interview (BED (Y/N] Slpen'rfwndent; Please sign
opposite the name of the
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No applicant)

1. ZS04-MTCHR1SE-0577-2025 0 10 10 285 24.375 0 3.5 76.38
2. ZS04-MTCHR1SE-0685-2025 10 28.5 23.75 0 3 75.25

#+*NOTHING FOLLOWS ik

Approved by:

. EMORICHA, CESO VI
ASDS, Chairman

HRMPSB

GRACH R. JUGNO

Amin

ROSE

tive Officer - V

er

7 DIOCARES

S

Member
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Republic of the Philippines

Mepartment of Education
REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 1 - Junior High School (JHS) Vacancy: DM307s2025, 8/29/2025

Station: Ipil NHS
Qualification Standards

Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning
area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)
Experience: S years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COls at Qutstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

Education:

PPST NCOIs For
i Behavioral | Total Background |For Recommendati
(Classroom 01 'or Reco: (3 on
Unique Application No. Rducation Treining Experieaice Terhimunce Observation/ Demo Portfolio Events Points | Investigation | (To be filled-out by the Schools
No. Teachin, Annotation Interview Division Superintendent; Please
(UAN) g) (Y/N)
(BEI) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100pts | Yes No
ZS04-MTCHR1SHS-0380-2025 ’

L. 7S04-MTCHR1SE-0411-2025 0.00 10 8 28.692 20.625 9 3.375 79.692
2 Z2S06-MTCHR1SE-0339-2025 FOR TRANSFER

Wk NOTHING FOLLOWS# ik

Human Resource Merit Promotion and Selection Board.

/
¥ MOS O B. TALA GRAC . JUGNO
MO, Member Chief Edugation Supervi§yr - D Aministfgfive Officer - V

Member em.
ALMA FRAUL M. GARCIA DR. MA. CO ROSE MARI IOCARES
EP.
Member Member

Approved by:



Republic of the Philippines

Bepartment of Education
REGION IX

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Junior High School (JHS) - (Mathematics) Vacancy: DM307s2025, 8/29/2025

Station: Malangas NHS / Malangas District
Qualification Standards

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours
Training: of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development program for Career Stage III (Highly Proficient Teacher)
Experience: 5 years teaching experience

Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements

Classroom Observable Indicators: 21 Proficient COIs at Qutstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

PPST NCOIs For
PPST COIs
Educati Traini Eaveri Perf (Classroom Behavioral | Total Background |For Recommendation

& Unique Application No. b Taining il Oriormance | (oyservation/ Portfolio Events | Points | Investigation | (Tobe/illed-out by the Schools

0. w AN) Demo Teaching) Annotation Interview (Y l“' Drt_)xsmn oummrdaxl; Please

(BEI) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No

)53 ZS08-MTCHR1SE-0312-2025 10 10 8 29.142 23.75 9 5.000 94.892

2. ZS08-MTCHR1SE-0484-2025 8 10 10 23.970 23.125 9.5 4.690 89.285
3. Z511-MTCHR1SE-0314-2025 0 10 10 28.710 0 0 0.000 48.710

W NOTHING FOLLOWS*##iis

This is to certify that the above ndgmed candidates for the position of Master Teacher 1 - Junior High School (JHS) (Malangas NHS / Malangas District)

Prepared by:

GRA . JUGNO
Aminisfrytive Officer - V

Approved by:




- e
Republic of the Philippines

Bepartment of Edbucation
REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 1 - Junior High School (JHS) Vacancy: DM307s2025, 8/29/2025

Station: Malangas NHS / Malangas District
Qualification Standards

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours of
Training: training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development program for Career Stage III (Highly Proficient Teacher)
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COIs at OQutstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at OQutstanding

PPST COls kil i
Total Background |For Recommendation
(Classroom Behavioral f
No Unique Application No. s Ty Exporionce Featumence Observation/ Portfolio ::w:. Points | Investigation | (Tobefilledout by the s
o (UAN) Demo Teaching) Annotation Interview (BEI) (Y/N) :;:t;;pofae:wnmm mn: ofxe
10 pts 10 pts 10 pts 30 pts 25 pts 10 s 100pts | Yes No
13 ZS08-MTCHR1SE-0544-2025 0 10 10 23.970 25 8 4.690 81.660

¥k NOTHING FOLLOWS ik

This is to certify that the above named candidates for the position of Master Teacher 1 - Junior High School (JHS) (Malangas NHS / Malangas District) has/have
bden(reviewed by the Human Resource Merit Promotion and Selection Board.

Prepared by:
E. GRACE/R. JUGNO
Admin. Officer II'= Secretariat Aministgtive Officer - V
Member
ALMA F ROSE E §] DIOCARES
ASDS, Chairman EP.
HRMPSB Member

Approved by:




Republic of t;t Philippines
IBepartment of Education

REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 1 - Junior High School (JHS)

Station: Sulo NHS - Naga District

Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning

Training: 24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

Performance Requirements
Classroom Observable Indicators: 21 Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

Vacancy: DM307s2025, 8/29/2025

PPST NCOIs For
i Pt Behavioral | Total Background |For R dati
(Classroom avio! al ackgrou: or Recommendation
Unique Application No. Education Training Experience Performance Obiirvationy Dissis Portfolio Events Points | Investigation | (To be illc.out by the Schools
No. (UAN) Teaching) Annotation Interview (Y/N) Division Superintendent; Please
(BEI) sign opposite the name of the
applicantf
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100pts | Yes No
1. ZS09-MTCHRI1SE-0362-2025 ?00 10 4 28.35 25 9.5 5.00 89.85

i NOTHING FOLLOWSH ¥k
This is to certify that the above named
Merit Promotion and Selection Board.

candidates for the position of Master Teacher-I (Sulo NHS/Naga) has/have been reviewed by the Human Resource

Prepared by:

GRAC . JUGNO
Aminisptdtive Officer - V

emb
ROSE MARIE;Ej DIOCARES

ALMA FRAULEID 3 DR. MA. ORICHA, CESO VI
3 ASDS, Chairman EPS
HRMPSB Member

Approved by:




Republic of the Phili

Bepartment of &Zhucation

REGION

SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS

(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Junior High School (JHS)
Station: Talusan NHS
Qualification Standards

Vacancy: DM307s2025, 8/29/2025

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area

Experience: S years teaching experience

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours
Training: of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development program for Career Stage III (Highly Proficient Teacher)

Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

PPST NCOIs Por
oo Behavioral | Total Background Eor
Train (Classroom avioi o C n

% Unique Application No. Applicant Name Pdwostion fog Topeiuon Pexfursunoe Observation/ Postfolio Events | points | Investigation n?:f,:,::,e ;;?;:tsi:::ts

s (UAN) (Family, First, Middle Name) Demo Teaching) Amnotation m'(;::)“ (Y/N) Division Superintendent; Please

sign opposite the name of the
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100pts | Yes No il
1. |Z814-MTCHRISE-0381-2025 |SOPRIL MA. JOERIZZA 0 8 10 23.97 24.375 10 5 81.35

#NOTHING FOLLOWS ik

This is to certify that the above named candidate

5 for tﬂ‘
/

Prepared by:

sition of Master Teacher 1 - Junior High School (JHS) (Talusan NHS) has/have been reviewed by the Human

OLIVER B. TALAOC
Chief Edycation Supgfyisor/ SGOD

DR. MA. COL/ ORICHA, CESO VI
ASDS, Chairman

HRMPSB

Approved by:

Superintendent

ROSE

R. JUGNO

ative Officer - V

Me

er

. DIOCARES
S
Member
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Wepublic of the Philippines
Mepartment of Education
REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Junior High School (JHS)
Station: Titay NHS/ Titay District

Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subiject or learning area
: 24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subiject Specialization and 8 hours of

Training
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

Vacancy: DM307s2025, 8/29/2025

Performance Requirements

Classroom Observable Indicators: 21 Proficient COls at Qutstanding

Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding
PPST NCOls
i b Behavioral Total B kFor d |For Re dati
Train (Classroom avioral o ackgroun: 'or commendation
Unique Application No. Education ing Experience | Performance | - o Demo Portfolio Events | Points | Investigation | (7o be filled-out by the Schools
o, (UAN ) Teaching) Annotation Interview e / N) Division Superintendent; Please
(BEI) sign oppaosite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
1% ZS15-MTCHRI1SE-0419-2025 0 10 10 23.97 23.75 9.25 (5 81.970
2, ZS15-MTCHR1SE-0636-2025 P 10 10 10 23.97 23.75 10 5 92.720

Wi X NOTHING FOLLOWS* ¥ ¥k

This is to certify that the above named candidates for the position of Master Teacher 1 - Junior High School (JHS) (Titay NHS/ Titay District) has/have been

Prepared by:
GRA . JUGNO

Aminisfpative Officer - V

be,
ROSE MARIE IOCARES

Vs
ALMA FRAI GARCIA DR. MA. C . EMORICHA, CESO VI
ASDS, Chairman EPS
HRMPSB Member

Approved by:

VIRGIL]® PSATAN JR., CESO V
Schog wperintendent

Page 1 of
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R blic of ﬂ)t Philippi
Pepartment of Education

REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Junior High School (JHS)
Station: Titay NHS/ Titay District
Qualification Standards

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or
Training: 24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8

Experience: S years teaching experience

Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COIs at OQutstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Qutstanding

¥

Vacancy: DM307s2025, 8/29/2025

PPST NCOls For
b Behavioral | Total Background |For R dati

{Classroam avior ota ac. un or Recommendation

Unique Application No. Education | Tralning | Experience | Performance Observation/ Demo|  Portfolio Events Points | Investigation | (7o be filled-out by the Schools

No. (UAN) Teaching) Annotation Interview (Y/N) Division Superintendent; Please

(BEI) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No

1. ZS15-MTCHR1SE-0497-2025 10 10 10 23.97 225 9.5 4.375 90.345
2. ZS15-MTCHR1SE-0628-2025 10 10 10 23.97 2375 10 5 92.720

#kkk*NOTHING FOLLOWS ik

This is to certify that the above named pandidates for the position of Master Teacher 1 - Junior High School (JHS) (Titay NHS/ Titay District) has/have

Prepared by:

GRACE R. JUGNO
Aminigtyative Officer - V

Memb
MORICHA, CESO VI ROSE MARIE|E{/DIOCARES

ASDS, Chairman EPS
HRMPSB Member

OY A. oS
RMO, Member

Member

Approved by:

Nperintendent

Page 1 0f




Republic of the Philippines

Bepartment of
REGION

Evucation
X

SCHOOLS OF

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for:

Station:

Qualification Standards

Education:
Training:

Experience:
Eligibility:

Performance Requirements

Master Teacher 1 - Elementary

Ipil District

Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area

Vacancy: DM307s2025, 8/29/2025

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours of training in Instructional
Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional development program for Career Stage III (Highly

Proficient Teacher)

5 years teaching experience
Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

Classroom Observable Indicators: 21 Proficient COIs at Outstanding

Non-Classroom Observable

Indicators:
e PPST NCOIs
PPST COIs g g ot o g
a 43 Praini : Perf (Classroom Behavioral o Kgr or dati
No. Unique Application No. E s o Expe Observation/ Demo A:Of:o::o Rvonts Points | Investigation A_T'{ be ﬁfed«’yl‘by the :9:’;00{5
3 (UAN) Teaching) notation | 1 terview (BEI) (Y/N) sisgibinaddingis Dy
10 pts 10 pts 10 pts 30 pts 26 pts 10 5 100pts | Yes No
L. ZS06-MTCHRI1EE-0286-2025 10.00 10 10 29.556 23.688 9 4.635 96.879

#ikki*NOTHING FOLLOWS* ik

This is to certify that the above

RENZ [ROY| A. RAM(
AO-}V JHRMO, Member

Prepared by: i
= 1
xes o e
Admin. Office = Secretariat
ALMA FRAU

i

Approved by:

EEN L. EMORICHA, CESO VI

ASDS, Chairman

HRMPSB

GRAQE R. JUGNO

Amini;

ROSE MARIE'E.

tive Officer - V

Memb

EPS

Alternate Member

med candidates for the position of Master Teacher 1 - Elementary (Ipil District) has/have been reviewed by the Human
Resource Merit Promotion and Selection Board.

OCARES




Republic of the Philippines

Bepartment of

REGION

Education
X

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Elementary

Station: Malangas .

Qualification Standards

Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours

of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional

development program for Career Stage III (Highly Proficient Teacher)

5 years teaching experience

Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

Performance Requirements

Classroom Observable Indicators: 21 Proficient COIs at Qutstanding

Non-Classroom Observable 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Qutstanding

Vacancy: DM307s2025, 8/29/2025

PPST NCOls For
ivioininting Bebavioral | Total | Background |For R dati
(Classroom o ac. un: 'or Recommendation
Unique Application No. Bducstien | ~Training Brpesience | Performance | i/ Hians| « Portioths Eveuts | Points | Investigation | (Tobe illec.out by the Schools
No. . A I fe Division Superintendent; Please
(UAN) (Y/N)
(BE1) ‘o cppoilie the mame of the
applicarit)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
1. |ZS08-MTCHRI1EE-0564-2025 0 10 10 23.97 25 9 4.69 82.66
2. |ZS08-MTCHRI1EE-0563-2025 (0] 10 10 23.97 25 9 4.69 82.66

Fr NOTHING FOLLOWS**hihin

This is to certify that the above named ca:{didntes for the position of Master Teacher 1 - El

Promotion and Selection Board.

Prepared by:

DR. MA.

Approved by:

HRMPSB

tary (Malangas District) has/have been reviewed by the Human Resource Merit

. EMORICHA, CESO VI
ASDS, Chairman

ROSE

OCARES

Alternate Member
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Dt;;;::::f;i: :x:;ion
COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Elementa Vacancy: DM307s2025, 8/29/2025
Station: Naga District
Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
Training: 24 hours of training in any of or a cumulative of the following; Curriculum, Pedagogy, Subject Specialization and 8 hours of training in Instructional
Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional development program for Career Stage [II (Highly
Proficient Teacher)
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable

21 Proficient COIs at Outstanding

Indicators:
Non-Classroom Observable g proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding
Indicators:
PPST NCOls =
A o ml:igm_(;o;' Total Background |For Recommendation
No Unique Application No. Education T & Exp Performance | Portfolio Behavioral Events | Points | Investigation | (70 be/liedoutby e Sechools
o (UAN) Demo T fg) o o i (BEX) Division Superintendent; Please
(Y/N) sign opposite the name of the
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100pts | Yes No
1; Z309-MTCHR1EE-0529-2025 0 10 10 28.692 25 9.5 5 88.19
2. ZS09-MTCHR1EE-0425-2025 0 10 10 27.828 24.375 9.75 4.69 86.64
3. ZS09-MTCHR1EE-0630-2025 0 10 10 28.692 24.375 9.5 4.06 86.63

¥ NOTHING FOLLOWS**iix

This is to certify that the abovg named candidates for the position of Master Teacher 1 - Elementary (Naga District) has/have been reviewed by the Human
Resource Merit Promotion and Selection Board.

Prepared by:

GRACE R. JUGNO
Aminigfrfative Officer - V
Member,

DR. MA. . EMORICHA, CESO VI ROSE MARIE
ASDS, Chairman EPSI

HRMPSB Alternate Member

Approved by:




Republic of ll;c Philippines
Wepartment of Education

REGION IX
SCHOOLS DI OF

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Elementa; Vacancy: DM307s2025, 8/29/2025

Station: Payao District

Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area

Training: 24 hours of training in any of or a cumulative of the following: Curriculum, Pedago, Subject Specialization and 8 hours of training in
Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional development program for Career Stage III

(Highly Proficient Teacher)

Experience: 5 years teaching experience
Eligibility: Elementarv: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

Performance Requirements

Classroom Observable Indicators: 21 Proficient COIs at Outstanding
Non-Classroom Observable g b iens NCOISs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

Indicators:
e PPST NCOIs
ipieising Total | Ba ::r: d |For R dati
rainin; (Classroom o C. un ‘or Recommendation
No Unique Application No. Education z g Experience Performance Observation/ Demo Portfolio B';;:::" Points Investigation 1;;'70' be filled-out by the Schools
o (UAN) Teaching) Annotation Interview (BEI) (Y/N) ;;m:; ;‘:;e:mie;g :;e‘::e
applican:)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
1. ZS11-MTCHR1EE-0632-2025 0 10 10 23.97 25 9.75 5 83.72 E]

it NOTHING FOLLOWS* >k

This is to certify that the above named candidates for the position of () has/have been reviewed by the Human Resource Merit Promotion and Selection Board.

Prepared by:
vy TO S GRACE/R. JUGNO
Admin. Offic Secretariat MO, Member Amini tive Officer - V
Member
ALMA FRAUL ROSE MARIE|E. [DIOCARES
EPS
Alternate Member

JR., CESO V
agntendent




Republic of the PHilippines
Department of Ebucation
REGION IX
SCHOOLS OF

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED
APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Elementary Vacancy: DM307s2025, 8/29/2025
Tungawan

Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours
Training: of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development program for Career Stage III (Highly Proficient Teacher)
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable 21 Proficient COIs at Qutstanding
Non-Classroom Observable 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

PPST COIs . kground F
For Bacl un 'or
Bducation Traini Experi Perf C(Clussmom/ A :::ltl, RS R R« dati
g P b i P o -4 %
Unique Application No. Dexmn Teaching) | Annotatica Events Interview (Y/N) (To ;; ﬁ?[;d by the
(UAN) (mE7) R
Please sign
opposite the name of the
10 pts 10 pts 10 pts 30 pts 26 pts 10 5 100 pts Yes No applicant)
. |ZS16-MTCHRI1EE-0598-2025 0 10 10 29.034 23.750 8.751 L] 86.535 No
. |Z516-MTCHR1EE-0647-2025 10 10 10 28.5 24.375 8.25 4.291 95.416 No
. |ZS16-MTCHR1EE-0433-2025 0 4 10 0 0 0 0 14.000

*net i NOTHING FOLLOWS* i rivx

This is to certify that the above pamed candidates for the position of Master Teacher 1 - Elementary (Tungawan District) has/have been reviewed by the

E GRAQE/R. JUGNO
Chie, ion $iype Aminigtrhitive Officer - V

DR. MAY/ EEN L. EMORICHA, CESO VI
ASDS, Chairman
HRMPSB Alternate Member

Approved by:




