Republic of the Philippines
Bepartment of Education

REGION IX - ZAMBOANGA PENINSULA

DepEd, Division of Zamboanga Sibugay
RECORD SECTION
vo. 264651 4:46 PM

TIME:.

R oard6 MAR 2026

(W
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY / RELEASED

Office of the Schools Division
Superintendent

DIVISION MEMORANDUM
N0169, s. 2026

/

March 16, 2026

ANNOUNCEMENT OF COMPARATIVE ASSESSMENT RESULT - REGISTRY OF
QUALIFIED APPLICANTS (CAR - RQA) FOR HIGHER TEACHING, RELATED
TEACHING, AND NON-TEACHING VACANT POSITIONS IN DEPED ZAMBOANGA

SIBUGAY

To : Asst. Schools Division Superintendent
Chief Education Supervisors

Public Schools District Supervisors/District-in-Charge

School Heads

School Administrative Officers
All Others Concerned

This Division

1. The Department of Education Division of Zamboanga Sibugay announces the
Comparative Assessment Results — Registry of Qualified Applicants (CAR-RQA) for
Higher Teaching, Related Teaching, and Non-Teaching Vacant Positions based on

Division Memorandum No. 665, s. 2025.

2. Attached are the Comparative Assessment Results

- Registry of Qualified

Applicants or can be accessed through https://depedzamboangasibugay.ph or

https://bit.ly/depedzspersonnel

3. Applicants shall then wait for a notice of hiring/appointment, subject to the

number of available items.

4. Immediate and widest dissemination of this memorandum is highly enjoined.

VIRGILIO‘P.

TAN JR., CESO V

Schools DivisiorNSuperintendent

Encl: As stated
References: Division Memorandum No. 665, s. 2025.

To be indicated in the Perpetual Index under the following subjects:
CAR RQA RESULTS
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Roster of candidates for: Master Teacher 2 - Secondary
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Republic of the Philippines
Bepartment of Education

REGION IX

SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS

Station: TALUSAN NHS - ENGLISH

Qualification Standards
Education: Master's degree in Education, Educational Leadership or Educational Management or relevant subiect or learning area
24 hours training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization, and 8 hours

Training: training in instructional Supervision acquired within the last 5 years or Completion of NEAP-requisite professional
development program for Career Stage III (Highly Proficient Teacher)

S5 years of teaching experience and 1 year of relevant experience in instructional supervision and technical assistance to

(CAR-RQA)

Vacancy: DM665s2025, 12/2025

Experience:
¥ teachers

Eligibility: RA 1080 as amended (Teacher Secondary)

Performance Requirements

Classroom Observable Indicators:
Non-Classroom Observable Indicators:

At least 10 Highly Proficient COIs at Qutstanding
At least 5 Highly Proficient NCIOs at Very Satisfactory and 5 Highly Proficient NCOIs at Outstanding

pirihioog = Ncgl: vioral | Total B kl-;or d |For R dati
Tra (Classroom ehavioral O ackgroun or Kecommen on
Unique Application No. et kg Krpecionce . | Parfomincon | o) Dol | Bt Events | Points | Investigation | (7o be fillec out by the Schools
No. (UAN) Teaching) Annotation Interview (Y/N) Division Superintendent; Please
(BEI) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 s 100pts | Yes No
L. ZS-14-MTCHR2-06717-66582025 8 10 10 27.03 25 10 5 95.03 [m] [m]

#NOTHING FOLLOWS*+bir

This is to certify that the above named candidates for the position of Master Teacher 2 - Secondary (TALUSAN NHS - ENGLISH) has/have been reviewed by
the Human Resource Merit Promotion and Selection Board.

Prepared by:
-
IVY £./ADYENTO GRACE/R. JUGNO
Admin. O - Secretariat | Amingfrative Officer - V
mber | q

KENZ ROY ANRAMOS
AO- RMO, Member

4

B. TALAOC
Chief Edycation Sy, isor - 3GOD
=

\

DR. MA. (()LLEEN L. EMORICHA, CESO VI

ASDS, Chairman
HRMPSB

RODO&F JOH

Chi

Member

/

RODRIGUEZ, PhD
f Education Supervisor - CID

ALM}A' FRAULEIN M. GARCIA

SEPS-HRD
Member

Approved by:

VIRGILIO'P. JR., CESO V
Schogls Division erintendent

\




Roster of candidates for: Master Teacher 2 - Elementary

Qualification Standards

%,
g $

R blic of the Philippi
Bepartment of Education

REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS

(CAR-RQA)
Vacancy: DM665s2025, 12/2025

Station: IPIL DISTRICT

Education:
Training:

Experience:
Eligibility:

Performance Requirements
Classroom Observable Indicators:

Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8

hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)

S years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to teachers
Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

At least 10 Highly Proficient COIls at Outstanding

Non-Classroom Observable Indicator 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at Outstanding

PPST NCOIs For
ik g Behavioral | Total Back; d |For Re dati
(Classroom avio: o ackgroun: or commendation
Unique Application No. Fducetion | Trsining | Bperidace | PoriEmmmce | veto) Dina| Fothllo | Beeste | poiuty | Tivestiphtion | (7 e ustu it Shos
No. UAN Teaching) Annotation Interview Y/N Division Superintendent; Please
( ) (BEI) ( ) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
1. ZS06-MTCHR2-06892-66552025 10 6 10 26.96 23.57 9.71 4.75 90.99 0 o
9, ZS06-MTCHR2-06907-66552025 8 10 10 26.53 21.88 9.50 4.38 90.28 0 0O
3. ZS06-MTCHR2-06985-66552025 8 10 10 24.00 23.00 9.20 4.58 88.78 ] (m]

Wi NOTHING FOLLOWS* ik

This is to certify that the above named candidates for the position of Master Teacher 2 - Elementary (IPIL DISTRICT) has/have been reviewed by
the Human Resource Merit Promotion and Selection Board.

Prepared by

it
IVY E¢

Admin. Offi II - Recretariat

G E&. JUGNO

/ /

RODOLFEOHN T. hbDRIGUEZ, PhD

\I?LBPER B. TALA
Aminigtrfitive Officer - V Chief Equcation Supervisor - SEOD Chief Education Supervisor - CID
ber '\, | Member/) — Member
= 1=
J

RENZ ROQY %< S DR. MA. LWORICHA, CESO VI ALMA FRAULE|N M. 'GARCIA
AO-1IV/H , Member ASDS, Chairman SEPSHIRD

HRMPSB Member

Approved by:

VIRGILI® P. AN JR., CESO V
Schogls Division erintendent
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Republic of the Philippi

Bepartment of Education
REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 2 - Elementary

Station: SIAY DISTRICT
Qualification Standards

Vacancy: DM665s2025, 12/2025

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subiect Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)

Experience: 5 years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to teachers

Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: At least 10 Highly Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at Qutstanding

PPST COIL PPST NCOIs For
s
= (Classroom Behavioral | Total Background |For Recommendation

Unique Application No. Edneation Tenining Bxperionoe | fedormanos | b | Potnts | Beots | ot Investigation | (To be filled-out by the Schools

No. AN Demo Teaching) | Annotation | Interview Y/N) Division Superintendent; Please
w ) (BEI) ‘ sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
1. ZS13-MTCHR2-06694-65552025 10 10 8 27.83 25.00 10.00 5.00 95.83 [m] (m]

#kk NOTHING FOLLOWS*#wkx

This is to certify that the above named candidates for the position of Master Teacher 2 - Elementary (SIAY DISTRICT) has/have been reviewed by the

Human Resource Merit Promotion and Selection Board. i

Prepared by: § P

vy TO GRACE H. JUGNO > R B. TALAOC RODOLF J T. RODRIGUEZ, PhD
Admin. Office Secretariat  Aminispfitive Officer - V Chief Education Supervisor - $GOD Chief Education Supervisor - CID
Membe}O

Mddber Member
I I‘

RENZ A. (0 13
AO-1V/ O, Member

=~ ﬂ LB -

DR. MA. C ORICHA, CESO VI ALMA\FRAULEEIN M. GARCIA
ASDS, Chairman SEPY-HRD
HRMPSB Methber

Approved by:

AN JR., CESO V

VIRGILIO P.
erintendent

Schogls Division
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Bepublic of the Philippines
Bepartment of Education
REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 2 - Elementary
Station: TALUSAN DISTRICT

Qualification Standards

Education:

Vacancy: DM665s2025, 12/2025

Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8

Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)

S years teaching experience and 1 year relevant experience in instructional supervision and technical assistance to teachers
Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

Experience:
Eligibility:
Performance Requirements

Classroom Observable Indicato At least 10 Highly Proficient COIs at Qutstanding
Non-Classroom Observable Ind 5 Highly Proficient NCOIs at Very Satisfactory and 5 Highly Proficient NCOIs at Outstanding

PPST NCOIs For
i s Behavioral | Total Backgr d |For R dati
o ackgroun 'or Recommen on
Experien rformanc (Classroom
Unique Application No. Bducation Training P gl s © | Observation/ Demo| _Portfolio Events Points | Investigation | (7o be filled-out by the Schools
No. UAN Teaching) Annotation Interview Y/N Division Superintendent; Please
( ) (BEI) ‘ / ' sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No

1. ZS14-MTCHR2-06892-66552025 10 10 10 25.5 25 9.75 5 95.25 0 0O
2, ZS14-MTCHR2-06819-66552025 8 10 8 26.784 25 8.25 5 91.03 m] 0O
8 ZS14-MTCHR2-07170-66552025 8 10 10 26.784 25 9.25 5 94.03 5 0

This is to certify that the above named candidates for the position of Master Teacher 2 - Elementary (TALUSAN DISTRICT) has/have been
reviewed by the Human Resource Merit Promotion and Selection Board.

Prepared by(‘

vy
Admin. Office

[TO

RENZ
AO-1V/

ecretaria Amfinis

eMber,

Cox=

Menlber

GRACE ¥."JUGNO
tive Officer - V

(0 1]

DR. MA. C

'

Chief Edycation Sup.

R B."TALAOC
isqr ASGOD
Member
4

Approved by:

HRMPSB

VIRGILI
Schools Division

ORICHA, CESO VI
ASDS, Chairman

P. JR., CESO V

erintendent

F JOH

/

. RODRIGUEZ, PhD

Chjef Education Supervisor - CID

ROD(F

ALMA Fi

Member
[ T

EIN M. GARCIA

SERS-HRD
Member
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Republic of the Philippines
Bepartment of Education

REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)
Roster of candidates for: Master Teacher 1 - Senior High School (SHS) Vacancy: DM665s2025, 12/2025

Station: TITAY NHS - SHS
Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements

Classroom Observable Indicators: 21 Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding
PPST NCOIs
S Behavioral | Total Bkl;:r d |For R dati
; {Clehroaia ehavio ota ackgroun or Recommendation
Unique Application No. Education Training Experience | Performance Obssrvation) Deoss Portfolio Beents Points | Investigation | (Tobe ilec-out by the Schools
UAN Teaching) Annotation Interview (Y /N Division Superintendent; Please
( ' {BEI) ) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
ZS15-MTCHR1-06948-66552025 10 10 10 23.97 22.50 9.50 4.38 90.35 0 0

#xik NOTHING FOLLOWS H#*
This is to certify that the above named candidates for the position of Master Teacher-I (Titay NHS) has/have been reviewed by the Human Resource Merit

Promotion and Selection Board.

Prepared by: <
-—
IVY K. TO LIVER B. TALAOC ROD(T.F JOIQ T. RODRIGUEZ, PhD
Admin. Offic =~ Secretariat Chief Education SupervisojéOD Chief Education Supervisor - CID
Member”") Member
= A “a =
RENZ RbY 5 RAMds DR. MA. CPLLEEN-EEMORICHA, CESO VI ALMA FRAU}EIN M. GARCIA
AO-1V/ , Member ASDS, Chairman SENS-HRD
HRMPSB Member

Approved by:

VIRGIIAO P. AN JR., CESO V
Schopls Division Syperintendent



Republic of the Philippines

Mepartment of Education
REGION IX

SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Junior High School (JHS) Vacancy: DM665s2025, 12/2025

Station: BUUG NHS - BUUG DISTRICT
Qualification Standards

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)
Experience: S years teaching experience

Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements

Classroom Observable Indicators: 21 Proficient COlIs at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

PPST NCOIs For
oy Behavioral | Total Backgr: d |For R dati
inin (Classroom e 0] o ac oun or Recommendation
Unique Application No. EdNceson They Experience | Performance |, . stion/ Demo| Portfolio Events | points | Investigation | (7o be filled-out by the Schools
UAN) Teaching) Annotation Interview (Y/N) Division Superintendent; Please
( (BEI) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
ZS02-MTCHR1-06714-66552025 10.00 10 6 26.78 25.00 10.00 5.00 92.78 ] ]
*k*NOTHING FOLLOWS* ¥

This is to certify that the above named candidates for the position of Master Teacher-I (Buug NHS) has/have been reviewed by the Human Resource
Merit Promotion and Selection Board.

Prepared by:

Admin. Officer II - Secretariat Aminisyfftive Officer - V Chief Ed n Supervisor - SG hief Education Supervisor - CID

vy B apvadTO GRACE R JugNO o;%j B. TALAOC gl) Rogour Jdl)ﬂ T. RODRIGUEZ, PhD

ember; \ ember }kler\nber
REN 5 oS DR. . CO EN L. EMORICHA, CESO VI MMFM LEIN M. GARCIA
AO-1V/ O, Member ASDS, Chairman SHPS-HRD
HRMPSB Member

Approved by:

VIRGILIO PBATAN JR., CESO V
Schools Divisiom\Superintendent
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Bepublic of the Philippines

Bepartment of Education
REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Junior High School (JHS) Vacancy: DM665s2025, 12/2025
Station: TUNGAWAN NHS - TUNGAWAN DISTRICT
Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 vears; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)
Experience: S years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements

Classroom Observable Indicators: 21 Proficient COlIs at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding
PPST NCOIs
el Behavioral | Total B l:‘or d |For Re dati
(Clasazoom oral ota ackgroun 'or Recommendation
Tinique Apglication No. Education Training Experience | Performance |, (“S00 | pocono Events | Ppoints | Investigation | (To bejilled-out by the Schools
U AN) Teaching) Annotation Interview (Y f N) Du{rsmn Supgnntendent; Please
( (BEI) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100pts | Yes No
ZS02-MTCHR1-06724-665s2025 0 10 10 29.988 25 10 5.00 89.99 O a

#kik NOTHING FOLLOWS v
This is to certify that the above named candidates for the position of Master Teacher-I (Tungawan NHS) has/have been reviewed by the Human Resource

Merit Promotion and Selection Board.

Prepared by:
. . .
IVY E¢AD G y JUGNO ULIVER B. TALAUC ROD&LF JOHA)T. RODRIGUEZ, PhD
Admin. Offiker 1l -—~Secretariat Afinispptive Officer - V Chief Edugation Superuisor - SGO. Chief Education Supervisor - CID
MebAber , Membﬁ Member
RE Z/E(%A. RAMYS DR. MA. COLLEEN »..EMORICHA, CESO VI ALMA FRAULEIN M. GARCIA
AO-1V O, Member SDS, Chairman SEPS-HRD
HRMPSB ember

Approved by:

VIRGIL}OP. N JR., CESO V
Schogls Division rintendent

Page 1 of
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Republic of the Philippines

Mepartment of Education
REGION IX

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED
APPLICANTS (CAR-RQA)

Master Teacher 1 - Elementary
Station: DIPLAHAN District

Roster of candidates for:

Qualification Standards

Vacancy: DM665s2025, 12/2025

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8

Training:

Experience:
Eligibility:

hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite

professional development program for Career Stage III (Highly Proficient Teacher)

5 years teaching experience
Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

Performance Requirements

Classroom Observable Indicators:

Non-Classroom Observable Indicators:

21 Proficient COIs at Qutstanding

8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Qutstanding

PPST NCOIs
PPST COIs o BOE L L Bor:
e Tralni Baseri Perk: (Classroom Behavioral | Total gr ion
No. Unique Application No. & P 2 rvation/ Demo | Portfolio Events Points | Investigation (To be filled-out by the
5 (UAN) Teaching) Annotation | Interview (Y/N Schools Division
(BEI) ) Superintendent; Please sign
opposite the name of the
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100pts | Yes No appicant)
18 ZS03-MTCHR1-07237-66562025 o 10 10 29.12 23.13 8.75 4.06 85.06 O ]
2. ZS03-MTCHR1-07207-66552025 10 10 10 26.02 24.38 0.00 4.58 84.98 O a
82 ZS03-MTCHR1-06974-66552025 10 10 10 26.54 23.13 0.00 4.58 84.25 ] a
4, Z503-MTCHR1-07236-66552025 8 10 10 28.91 22.50 8.75 4.06 92,23 ] a
5. 2503-MTCHR1-07233-66582025 o 10 10 29.14 21.88 8.75 4.06 83.83 a E
6. ZS03-MTCHR1-07234-66552025 o 10 10 29.14 21.25 8.75 4.06 83.20 m]} [m]
7. Z503-MTCHR1-07010-665s2025 10 10 10 24.81 21.88 0.00 4.17 80.86 o [m]

****+*NOTHING FOLLOWS***+s*

This is to certify that the above named candidates for the position of Master Teacher 1 - Elementary (DIPLAHAN District) has/have been reviewed by

Prepared by:
vy g/ ADVEN ce . JucNo
Admin. Offici Cretariat A tivg Officer - V
lember
mmfz r A. RAMOp DR. MA. coufiw :
AO-1IVAHRMO, Member SDS, C
HRMPSB-
Approved by:
VI

<

ILIO P.

hools Division\Su

A

oL 4 TA:Aaﬂ: 'ﬁ
Chief Edu71 ion Supervigot - SGOD
Member

EMQEICHA,-€ESO VI

., CESO V

ntendent

RODOLF JOHN T{ RODRIGUEZ, PhD
Educatiol ipervisor - CID

__——Chi

ALMA I-'FAUL

Mer.nfr -

4 1A
SEPS-HRD

Member
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Republic of the P
Department of ghutution

REGION
SCHOOLS OF

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED
APPLICANTS
(CAR-RQA)

Roster of candidates for:  Master Teacher 1 - Elementary Vacancy: DM665s2025, 12/2025
Station: IPIL District
Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Qutstanding

PPST NCOIs For
PPST COIs For Background
Edicatio Exvest Perf (Classroom Total I ticatio Recommendation
Unique Application No. nCarion Training PEXSNCO SEDLIMANCS |-  Observation/ Portf Behavioral Ev Points nvestigation (To be filled-out by the
(UAN) Demo Teaching) Annotation Interview (BEI) (Y/N) Schools Division
Superintendent; Please sign
pposite the name of the
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No applicant)
. |Z806-MTCHR1-07136-66552025 o 10 10 28.07 22.00 8.40 4.58 83.05 m} ()
2. |ZS06-MTCHR1-07128-665s2025 10 10 10 27.40 23.75 8.00 3.75 92.90 O 0
. |ZS06-MTCHR1-06885-66552025 o 10 6 29.12 24.38 10.00 4.69 84.19 o (]

##i*NOTHING FOLLOWS ik

This is to certify that the above named candidates for the position of Master Teacher 1 - Elementary (IPIL District) has/have been reviewed by the Human

Prepared by =
v - Gt
. AD TO GRACE E4JUGNO OL! R B. TALAOC RO! F JOHN uﬁ RODRIGUEZ, PhD
Admin. = Secretariat  Aminfsty@five Officer - V Chief Educption Supervisor - SGi Chief Education Supervisor - CID
Mengfer Member Member

RENZ RQY A\ RAMUSI DR. MA. CO L. EM@RICHA, CESO ALw* FRAULEIN M. "GARCIA
AO-IV/H Member AS. irman SHPS-HRD

HRMPSB ember
Approved by:

wnezﬁb. TAN JR., CESO V
Schdols Division perintendent



Bepublic of the Philippines

Department of Education
REGION IX

SCHOOLS OF } 4

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED
APPLICANTS (CAR-RQA)

Roster of candidates for: Master Teacher 1 - Elementary Vacancy: DM665s2025, 12/2025
Station: KABASALAN DISTRICT
Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours of
Training: training in Instructional Supervision acquired within the last S years; or Completion of NEAP- requisite professional development

program for Career Stage III (Highly Proficient Teacher)
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COIs at Qutstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Qutstanding

PPST NCOIs For
sy Behavioral | Total | Background |For R dati

Expe (Classroom 01 0! ac. un or Recommendation

Unique Application No. Education Trainiag dlence Fetiormance Observation/ Portfolio Events Points | Investigation | (7o be filled-out by the Schools

UAN Demo Teaching)| Annotation | Interview /N Division Superintendent; Please

( ) (BEI) (Y/N) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100pts | Yes No
ZS04-MTCHR1-17189-66552025 o 10 10 27.36 23.75 0.00 4.38 75.49 (m} ]

i NOTHING FOLLOWS* *vwak

This is to certify that the above named candidates for the position of Master Teacher 1 - Elementary (KABASALAN DISTRICT) has/have been reviewed by

t ( 1
Prepared by:
VY EWO GRACE ¥ JUGNO OLIVER B. TALAOC RODGLF JOHN(1} RODRIGUEZ, PhD
Admin. Officer IT - Secretariat Amin tive Officer - V Chief Edycation b;l%n'sor - D Chjef Education Supervisor - CID
er (\ Mer Member
<. .
RENZ ROY/A. RAmbs DR. MA. CY¥LLPEN i EMORICHA; CESO VI ALMA FRAYLETN M. GARCIA
AO-IV/HRMO, Member ASDS, Chairman SHPS-HRD
HRMPSB lember

Approved by:

VIRGIZIO P. BATAY JR., CESO V
Schgols Division SuRstintendent



Bepublic of !l;: Philippines
Bepartment of gbur_at(nn

REGION
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED

Roster of candidates for:
Station:
Qualification Standards

Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area

Training:

Experience:
Eligibility:
Performance Requirements
Classroom Observable Indicators:
Non-Classroom Observable Indicators:

APPLICANTS
(CAR-RQA)

Master Teacher 1 - Elementary Vacancy: DM665s2025, 12/2025
OLUTANGA DISTRICT

24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8

hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite

professional development program for Career Stage III (Highly Proficient Teacher)
5 years teaching experience
Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)

21 Proficient COIs at Qutstanding
8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

PPST NCOIs For
i Behavioral | Total Background |For R dati
(Classroom ehavios o ac un 'or Recommendation
Unique Application No. Education Tewining Experience Performance Observation/ Demo Portfolio Events Points | Investigation | (7o be filled-out by the Scheols
No. UAN Teaching) Annotation Interview /N Division Superintendent; Please
( ) (BEI) (Y/N) sign opposite the name of the
applicant)
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No

1. |ZS10-MTCHR1-06983 66552025 1] 10 10 24.10 25.00 0.00 5.00 74.10 (] (]
2. |Z810-MTCHR1-07058-665s2025 [} 10 10 26.39 25.00 0.00 5.00 76.39 ] 0O

#kir*NOTHING FOLLOWS* ok

This is to certify that the above named candidates for the position of Master Teacher 1 - Elementary (OLUTANGA DISTRICT) has/have been reviewed by the Human
Resource Merit Promotion and Selection Board.

Prepared by: <
e
vy 0 C . JUGNO B. TALAOC R LF Ji T. RODRIGUEZ, PhD
Admin. Offi - retariat mi ative Qfficer - V Chief Edudation Supe - SGOD hief Education Supervisor - CID
mberr ] Membeg Member
RENZ ROY A. RAMS DR. MA. LHEN L. BMORICHA ALMA FRAULEIN M. GARCIA
AO-I 0O, Member ASDS; Chairman SEPS-HRD
HRMPSB ember

Approved by:

VIRGHN JR., CESO V
Schoolé Division Sy perintendent
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Republic of the Philippines
Mepartment of Education
REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED
APPLICANTS (CAR-RQA)

Roster of candidates for: Master Teacher 1 - Elementary Vacancy: DM665s2025, 12/2025
Station: PAYAO DISTRICT

Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8

Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)
Experience: 5 years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements

Classroom Observable Indicators: 21 Proficient COIs at Qutstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding
LR PPST NCOIs For
s
(Classroom Total i Bac:!gn:und Recommendation
Unique Application No. Education Training | Experience | Performance | = " 0t / Portfolio  |Behavioral Events| Points Investigation (To be filled-out by the
(UAN) Demo Teaching) | Annotation Interview (BEI) (Y/N) Schools Division
Superintendent; Please sign
)pposite the name of the
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No applicant)
. |ZS11-MTCHR1-07178-66552025 8 10 10 [ 25.00 0.00 3.75 56.75 ) =

#iri S NOTHING FOLLOWS*¥#idonk

This is to certify that the above named candidates for the position of Master Teacher 1 - Elementary (PAYAO DISTRICT) has/have been reviewed by the

Prepared by:

IVY E. w GRACE/R. JUGNO R B. TALAOC pz) R LF JOHN T. RODRIGUEZ, PhD
Admin. Officer [I=Secretariat  Aniniffrati fficer - V Chief Edycation ﬁor - S@OD Chief EdMcation Supervisor - CID
ber | Y Menjbe) Member
RENZ I:PUA RAMOs DR. MA. COMLEENT. EMORICHA, CESO VI ALM FRAYCEIN M. "GARCIA
AO-IV/HRMO. Member ASDS, Chairman SHPS-HRD
HRMPSB ember

Approved by:

VIRG ~BATAN JR., CESO V
Schools Divisi uperintendent



Wepublic of the Philippines

Mepartment of Education
REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY
OF QUALIFIED APPLICANTS (CAR-RQA)

Roster of candidates for: Master Teacher 1 - Elementary Vacancy: DM665s2025, 12/2025
Station: SIAY DISTRICT

Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8
Training: hours of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite
professional development program for Career Stage III (Highly Proficient Teacher)
Experience: S years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators: 21 Proficient COIs at Outstanding
Non-Classroom Observable Indicators: 8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

PPST NCOIs
PPST COIs Total | FOr Background For
Education Training | Experience | Performance (Classroom Posttells Behavioral B Investigation | Recommendation
Unique Application No. Observation/ Events Interview | Foints /N (To be filled-out by the
Demo Teaching) Annotation (BEI) (Y/N) Schaols Division
(UAN) U i Please si
ipe case sign
opposite the name of the
10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No applicant)
. |Z813-MTCHR1-06694-665s2025 10 10 10 27.83 25.00 10.00 5.00 97.83 0 (]

i NOTHING FOLLOWS**iknx

This is to certify that the above named candidates for the position of Master Teacher 1 - Elementary (SIAY DISTRICT) has/have been reviewed by the

Prepared by:

r TO GRACE RJ JUGNO OLIVER B. TALAOC '7 ROIOLF JOEN T. RODRIGUEZ, PhD
Admin. Offjcér I1 cretariat Aminisgdtive Officer - V Chief Educption isor - SGOD ief Education Supervisor - CID
ber M Member

L. EMORICHA, CESO VI ALMA FRAULEIN™M. GARCIA
SDS, Chairman SEWS-HRD
HRMPSB lember

RENZ RDYM DR.
AO-1V/ , Membe

Approved by:

VIRGILIO P:. AN JR., CESO V
ScHools Division rintendent
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Republic of !l;t Philippines
Bepartment of Education

REGION IX
SCHOOLS DIVISION OF ZAMBOANGA SIBUGAY

COMPARATIVE ASSESSMENT RESULT - REGISTRY OF QUALIFIED APPLICANTS
(CAR-RQA)

Roster of candidates for: Master Teacher 1 - Elementary
Station: TUNGAWAN District
Qualification Standards
Education: Master's degree in Education, or Educational Leadership, or Educational Management, or relevant subject or learning area
24 hours of training in any of or a cumulative of the following: Curriculum, Pedagogy, Subject Specialization and 8 hours
Training: of training in Instructional Supervision acquired within the last 5 years; or Completion of NEAP- requisite professional
development program for Career Stage III (Highly Proficient Teacher)
Experience: S years teaching experience
Eligibility: Elementary: RA 1080 (Teacher- Elementary/Secondary) Secondary: RA 1080 (Teacher-Secondary)
Performance Requirements
Classroom Observable Indicators:

Vacancy: DM665s2025, 12/2025

21 Proficient COIs at OQutstanding
8 Proficient NCOIs at Very Satisfactory and 8 Proficient NCOIs at Outstanding

Non-Classroom Observable Indicators:

PPST NCOIs For
o S Total Backgr d |For R dati
O ac ‘oun Oor Recommen: on
Traini ri rman (Classroom Behavioral
Unique Application No. Edscation aunng Experisace | Perte €€ | Observation/ Demo| ~ Portfolio Bicnta Points | Investigation | (7o be filled-out by the Schools
No. UAN! Teaching) Annotation Interview (BEI Y/N Division Superintendent; Please
( ) erview ( ) ( ) sign opposite the name of the
applicant)

10 pts 10 pts 10 pts 30 pts 25 pts 10 5 100 pts Yes No
1. |ZS04-MTCHRI1-07016-66582025 0.00 10 10 24.90 24.38 0.00 5.00 74.28 0 ]
2. |ZS04-MTCHR1-07210-665s82025 0.00 10 10 26.79 22.50 0.00 4.00 73.29 =) O

*i NOTHING FOLLOWS* ik

This is to certify that the above named candidates for the position of Master Teacher 1 - Elementary (TUNGAWAN District) has/have been reviewed by the

Prepared by: o
TO GRACE GNO oL TALAOC R0D$JF Jm-@'r. RODRIGUEZ, PhD
Admin. Office ecretariat ~ Aminisptive Officer - V Chief Ed n Jupervisor - SGOD— Chtef Education Supervisor - CID
hor. mber_ Mgmber
RENZ R . Rambs DR. MA. (fﬂ.ﬁn L. EMORICHA, CESO VI uua] F PEN I GARCIA
AO-IV/HRMO, Member |/ ASDS, Chairman SHEPS-HRD
HRMPSB ember

Approved by:

VIRGILJO P. DQNWJR., CESO V

Schogls Division

erintendent
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Roster of candidates for NURSE - II

as of March 5, 2026
Qualification Standard
Education:
Experience:

Training:

Eligibility:

EVALUATION FORM II

Bachelor's Degree in Nursing
1 year relevant experience
4 hours of relevant training

_RA 1080 (Nurse)

DETERMINANTS/FACTORS OF PERFORMANCE

BEI
Outstanding Application | Application | Written Skills TOTAL
Performance | Experience Ascomplishment Education Training of Education of L & D E Test Psychosocial RATING
UAN Attributes® | Potential | TOTAL RANK REMARKS
Characteristics
20 pts 15 pts 10 pts 5 pts 10 pts 10 pts 10 pts 5pts | 10pts 2.5 pts 2.5 pts 5pts 100 pts
ZS00-NURS2-06833-66552025 17.35 15 1 5 10 10 0 3.54 8.25 2.30 2.30 4.60 74.74 1 Ko Epluchng b
Retention
ZS00-NURS2-07145-66552025 17.6 15 1 0 10 0 0 3.44 7.65 2.40 2.30 4.70 59.39 e | PRt
Retention
ZS00-NURS2-06762-66552025 16 15 1 0 10 0 0 4.06 7.50 2.37 2.40 4.77 58.33 3 Rox Upduting &
Retention
ZS00-NURS2-05691-66552025 15.98 15 0 0 10 0 0 4.60 4.98 2.40 2.35 4.75 55.31 4
ZS00-NURS2-07044-66552025 15.98 15 0 0 10 0 0 4.60 5.08 2.35 2.30 4.65 55.31 4
ZS00-NURS2-05831-66552025 0 15 0 5 10 0 0 4.60 7.13 2.40 2.40 4.80 46.53 6
ZS00-NURS2-05725-66552025 15.98 3 0 0 10 0 0 4.20 5.93 2.35 2.30 4.65 43.76 7
ZS00-NURS2-05890-66552025 15.98 3 0 0 10 0 0 4.60 2.88 2.40 2.40 4.80 41.26 8
ZS00-NURS2-07220-66552025 0 3 0 0 6 0 0 4.20 3.00 2.35 2,40 4.75 20.95 9
ZS00-NURS2-07047-66552025 0 3 0 0 2 0 0 4.40 5.18 2.50 2.35 4.85 19.43 10
Prepared by:
VY B\ADVEN ROSALIE F. DIEGO
ADMIN. O it ADMIN. OFFICER II
MA. RABIE R. GARBO JENELYN C\ER)BASTRO JOSHUA M. A. RUCAYAN
ADMIN. ASSISTANT III ADMIN. ASSISTANT 111 AD ICBR 11

This is to certify that the above named candidates for the position of NURSE-II hag/have been reviewed by the Hugan ReSource Me:

GRACE Bf JUGNO

Aminis Offficer.- V
mbe
RENZ 0S
AO-IVIHRMO, Mempber
Approved by

RQDOLF Jbgﬁ:‘. RODRIGUEZ, PhD

Chief Edu

VIRGILIO Pp
Schools

. rage
1vision

BA
age

n Supervisor - CID
Mgmber
DR. A LEIN'M.'GARCIA
A% SERP-HRD
- T

JR., CESO V
intendent

DR. MA. COTLERN &/ EMORICHA, CESO VI

* 4
; : y <
Promotion and Selection Board.

DR./OLIVER B. (6 1o}
Chief ati% isor - SGOD
e

ASDS, Chairman
HRMPSB
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12

13

14

15

16

Roster of candidates for ADMINISTRATIVE OFFICER II

as of March 5, 2026, 2026
Qualification Standard

Education:
Experience:
Training:

Eligibility:
Preferred Standard
Experience:

EVALUATION FORM II

COMPARATIVE ASSESSMENT RESULT (CAR)

Bachelor's Degree relevant to the job

NONE
NONE
Career Service Professicnal (second Level Eligibility)

DETERMINANTS/FACTORS OF PERFORMANCE

Skills or BEI
Performance | Experience Ae;.::;:l::j:int Education Training o?_'g’;i::::;’; APPI:‘C:C:;" of W;‘:::ﬂ S:ll::e :.tﬁi};m T :AOT.‘I;;I(‘}
UAN Test Physical RANK REMARKS
Characteristics
20 pts 15 pts 10 pts 5 pts 10 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts Spts 100 pts

ZS00-ADOF2-06719-66552025 19 15 0 4 10 (] 0 3.1 7.10 2.4 2.43 4.83 63.03 1
ZS00-ADOF2-06947-66552025 19.4 15 0 0 10 o 0 2.5 9.40 2.38 2.38 4.75 61.05 2
ZS00-ADOF2-07190-66552025 18.48 15 o 0 10 [ 0 2.4 9.20 2.43 2.50 4.93 60.01 3 RETENTION
ZS00-ADOF2-06971-66552025 19 15 2 0 10 0 0 2.7 6.95 2.1 2.1 4.20 59.85 4
ZS00-ADOF2-06670-66552025 19 15 0 o 10 0 0 4.2 6.88 2.23 2.3 4.53 59.61 5
ZS00-ADOF2-07078-66552025 19 15 0 o 10 0 o 3.3 7.70 2.275 2.275 4.55 59.55 6
ZS00-ADOF2-06798-66552025 19 15 0 0 10 0 0 3 7.85 2.33 2.30 4.63 59.48 7
ZS00-ADOF2-07106-66552025 15.98 15 0 5 10 0 0 2.4 5.83 2.33 213 4.4¢ 58.67 8
ZS00-ADOF2-06769-66552025 19 15 0 5 10 0 0 2.3 3.03 2.10 2.10 4.20 58.53 9
ZS00-ADOF2-06846-66552025 18.64 15 0 2 10 [} 0 2.7 6.30 2:1 1.2 3.30 57.94 10
ZS00-ADOF2-06929-66552025 18.24 15 0 0 10 0 0 4.6 9.93 0.00 0.00 0.00 57.77 11
ZS00-ADOF2-06799-665s2025 19 15 o 0 10 0 0 3.5 5.50 2.25 2.40 4.65 57.65 12
ZS00-ADOF2-06712-66552025 20 15 0 0 10 0 (4] 2.8 5.00 2.35 2.35 4.70 57.50 13
7800-ADOF2-06704-66552025 15.98 15 0 0 10 0 0 3.4 8.63 2.3 2.15 4.45 57.46 14
ZS00-ADOF2-06812-66552025 15.98 15 0 5 10 0 (1] 2.2 5.30 1.98 1.98 3.96 57.44 15
ZS00-ADOF2-06828-66552025 15.98 15 (4] 0 10 0 0 3.9 7.45 2.4 2.4 4.80 57.13 16
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17

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

Skills or
Performance | Experience Ac;.::::iz:::znt Education Training O?lg;:r:::ronn APP’;";'-’;“ of w;i:::n S:’:n;kle :.t{:l:;ltmu:’ A 1::1?;:1&
UAN Test Physical RANK REMARKS
Characteristics
20 pts 15 pts 10 pts 5 pts 10 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts 5pts 100 pts

ZS00-ADOF2-06750-66552025 19 15 0 3 10 o 0 2.4 3.28 2,15 2.3 4.45 57.13 b & ¢
ZS00-ADOF2-06692-66552025 17.6 9 o 5 10 0 0 4 6.5 2.38 2.38 4.75 56.85 18
ZS00-ADOF2-06946-66552025 19 15 (0] o 10 o o 4.2 4.23 2,15 2.25 4.40 56.83 19
ZS00-ADOF2-06710-665s2025 19 15 0 o 10 o 0 2.1 5.75 2.03 2.03 4.05 55.90 20
ZS00-ADOF2-06937-66552025 19 15 0 0 10 o (4] 2.6 4.38 2.18 2.18 4.35 55.83 21
ZS00-ADOF2-07172-66552025 15.98 9 0 5 10 0 0 4 5.98 2.45 2.50 4.95 54.91 22
ZS00-ADOF2-07132-66552025 15.98 15 0 0 10 0 0 3.7 5.80 2.18 2,25 4.43 54.91 23
ZS00-ADOF2-06896-66552025 16.732 12 0 o 10 (V] 0 2.7 8.65 2.3 2.3 4.60 54.68 24
2S00-ADOF2-06887-66552025 19 12 (1] 0 10 0 0 2.5 6.40 2.15 2.25 4.40 54.30 25
ZS00-ADOF2-07000-665s82-25 19 12 0 (] 10 o o 3.6 5.03 2.2 2,35 4.55 54.18 26
ZS00-ADOF2-06958-66552025 19 10 (] (4] 10 o 0 2.30 8.25 2.30 2.30 4.60 54.15 27
ZS00-ADOF2-06980-665S2025 15.98 15 0 0 10 0 0 2:3 6.49 1.90 2.10 4.00 53.77 28
ZS00-ADOF2-06695-66552025 19 12 0 4 10 0 (] 2.0 2.39 2.30 2.00 4.30 53.69 29
ZS00-ADOF2-06800-66552025 15.98 15 o o 10 0 0 3.5 4.95 213 2.13 4.25 53.68 30
ZS00-ADOF2-07148-66552025 19 9 0 o 10 (4] 0 3.5 7.25 245 2.45 4.90 53.65 31
ZS00-ADOF2-06839-66552025 19 9 0 0 10 0 0 3.3 7.75 2.24 2.24 4.48 53.53 32 RETENTION
ZS00-ADOF2-06693-66552025 19 15 0 o 10 0 0 () 4.98 2 2.5 4.50 53.48 33
ZS00-ADOF2-06965-66552025 17.32 15 1 (] 10 o 0 2.7 3.14 2.05 2.05 4.10 53.26 34
ZS00-ADOF2-06903-66552025 19 15 0 o 10 0 (1] 2.3 2.70 1.90 2.20 4.10 53.10 35

ZS0-ADOF2-06867-665s2025 15.98 15 0 o 10 0 0 3.9 3.73 2.5 2.30 4.45 53.06 36
ZS00-ADOF2-06709-66552025 19 9 0 0 10 0 0 3.2 7.00 2.23 2.23 4.46 52.66 37
ZS00-ADOF2-06938-66552025 19 15 (1] 0 10 o 0 2 2.30 215 2.20 4.35 52.65 38
ZS00-ADOF2-06739-66552025 15.98 15 0 (4] 10 o 0 3.7 3.50 2.13 2.15 4.28 52.46 39
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40

41

42

43

a4

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

BEI

Skills or
Performance Experience A:::;:';;:::n £ Education Training o:g:r: ::r:n Applxl‘c;ti; - W;t:: » s:::‘l;:e :.tyt:l::::il: Potential| TOTAL I;I‘AQ';I‘HA'I;;
UAN Test Physical ' RANK REMARKS
Characteristics
20 pts 15 pts 10 pts 5 pts 10 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts 5pts 100 pts
ZS00-ADOF2-06895-66552025 19 9 0 o 10 o (1] 3.2 6.4 2.4 2.43 4.83 52.43 40
ZS00-ADOF2-06748-66552025 15.98 15 (4] (] 10 0 0 2.6 4.20 215 2.30 4.45 52.23 41
ZS00-ADOF20-06776-66552025 15.98 15 o o 10 0 o 27 3.98 2.20 2.30 4.50 52.16 42
ZS00-ADOF2-07098-66552025 19 10 0 o 10 o 0 3.3 5.06 2.10 2.40 4.50 51.86 43
ZS00-ADOF2-06676-66552025 17.8 o 2 5 10 o o 4.1 7.6 2.40 2.50 4.9 51.40 44
ZS00-ADOF2-07118-66582025 15.98 12 0 0 10 [} 0 3.2 5.38 1.90 2.30 4.20 50.76 45
ZS00-ADOF2-06791-66552025 18 12 0 (4] 10 (1] 0 2.3 3.38 2.20 2.20 4.40 50.58 46
ZS00-ADOF2-06688-66552025 18 9 0 [} 10 o 0 2.5 6.08 2.10 2.20 4.30 49.88 47
ZS00-ADOF2-07029-66552025 18.16 6 (0] 2 10 o 0 3.3 6.20 2.01 2.01 4.02 49.68 48
7S00-ADOF2-07093-66552025 15.98 15 0 (4] 10 o 0 2.9 2.15 1.80 1.80 3.60 49.63 49
ZSO0-ADOF2-06836-66552025 15.98 15 0 0 6 o 0 3.5 3.35 2.5 2.45 4.95 49.28 50
ZS00-ADOF2-06796-66552025 19 15 0 o 0 (4] 0 3.3 7.40 215 2.15 4.30 49.00 51
ZS00-ADOF2-06905-66552025 15.98 15 0 0 10 [} 0 2:2 1.28 215 23 4.45 48.91 52
ZS00-ADOF2-06727-66552025 15.98 15 0 0 10 (4] 0 1.9 1.43 237 2.3 4.47 48.78 53
ZS00-ADOF2-06913-66552025 15.98 15 o 0 8 (4] 0 2.2 3.40 2.08 2.05 4.13 48.71 54
ZS00-ADOF2-07002-66552025 19 15 (4] o 4 0 0 2 3.45 2:33 2.33 4.66 48.11 55
ZS00-ADOF2-06918-66552025 19 15 0 o 0 (4] [ 3.7 5.65 93 2.35 4.55 47.90 56
2S00-ADOF2-07053-66552025 11.98 12 0 0 10 o 0 2.8 6.25 2.33 2.40 4.73 47.76 57
ZS00-ADOF2-07120-66552025 19 6 0 [} 10 0 0 3.2 5.03 2.3 2 4.30 47.53 58
ZS00-ADOF2-07114-66552025 19 3 0 o 10 o 0 3.3 7.80 2.14 2.14 4.28 47.38 59
ZS00-ADOF2-06767-66552025 15.98 10 (] 5 10 o 0 2.9 3.35 0.00 0.00 0.00 47.23 60
ZS00-ADOF2-06708-66552025 19 15 o o 10 0 o 2.7 0.00 0.00 0.00 0.00 46.70 61
ZS00-ADOF2-06927-665s2025 19 3 0 0o 10 0 0 3.4 6.35 2.4 2.43 4.83 46.58 62
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63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

81

82

83

84

85

Skills or BEI
Performance Experience Mg::;:;::‘mt Education Training o?.‘g::f:::;:; Applli‘c;tig il W;i::: : 8:1.:1:‘0 :'t::l::::::l Potential| TOTAL :AO';;]A:(‘;
UAN Test Physical RANK REMARKS
Characteristics
20 pts 15 pts 10 pts 5 pts 10 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts Spts 100 pts
ZS00-ADOF2-06988-665s2025 15.98 9 0 o 6 o o 4 7.05 2:12 225 4.37 46.40 63
ZS00-ADOF2-06781-665s2025 19 3 (1] 0 10 0 o 2.6 6.60 23 23 4.60 45.80 64 RETENTION
ZS00-ADOF2-07099-665s2025 19.32 0 1 0 10 o 0 3.3 7.05 24 2.45 4.85 45.52 65
ZS00-ADOF2-07027-665s2025 0 15 o ) 10 o o] 3.2 7.13 24 24 4.80 45.13 66
ZS00-ADOF2-07069-66582025 17.6 ] V] 5 10 o 0 3 4.83 2.30 2.30 4.60 45.03 67
ZS00-ADOF2-06738-66582025 19 3 o o 10 o 0 3.3 4.65 22 2.2 4.40 44.35 68
ZS00-ADOF2-07105-665s82025 15.98 6 0 0 10 o o 29 4.'73 2.15 215 4.30 43.91 69
ZS00-ADOF2-07096-665s2025 15.98 9 [} o 10 o o] 1.4 2.46 2.40 2.30 4.70 43.54 70
ZS00-ADOF2-07063-66552025 15.98 15 0 o 10 0 (4] 2.1 0.00 0.00 0.00 0.00 43.08 71
ZS00-ADOF2-06909-665s2025 19 12 0 0 0 o o 3.3 4.58 2.07 2.10 4.17 43.05 72
ZS00-ADOF2-06760-665s2025 19 9 0 o 2 o (4] 3.8 4.71 1.90 225 4.15 42.66 73
ZS00-ADOF2-07028-66582025 19 0 0 o 10 v} o 3.2 5.50 2.45 2.45 4.90 42.60 74 RETENTION
ZS00-ADOF2-06757-66582025 19 3 o o 10 o 0 2.8 2.53 2.15 23 4.45 41.78 75
ZS00-ADOF2-07131-665s82025 20 3 0 0o 10 o [} o 4.30 2.10 2.20 4.30 41.60 76
ZS00-ADOF2-07150-665s2025 19 12 [+] o 4 o 0 2.8 3.46 0.00 0.00 0.00 41.26 T7
ZS00-ADOF2-07109-665s82025 15.98 15 0 o 2 o o 1.9 2.58 1.85 1.90 3.75 41.21 78
ZS00-ADOF2-06736-66552025 19 12 [+] 0 10 o [} 0.00 0.00 0.00 0.00 0.00 41.00 79
ZS00-ADOF2-07067-665s82025 0 15 0 5 10 o o 2.3 3.80 2.40 2.40 4.80 40.90 80
ZS00-ADOF2-07046-66552025 19 0 [} 0 10 o o 2.5 4.35 2.20 2.30 4.50 40.35 81
ZS00-ADOF2-07102-665s82025 /] 12 V] ) 8 o 0 3.7 6.73 2.30 2.40 4.70 40.13 82
ZS00-ADOF2-07112-66582025 19 0 0 0 10 0 o 2.8 3.55 1.9 24 4.30 39.65 83
ZS00-ADOF2-07191-665s2025 o 15 0 o 10 o (4] 3.6 6.16 229 2.30 4.59 39.35 84
ZS00-ADOF2-06829-665s2025 19 3 (V] 0 10 (4] [} 2.6 4.61 0.00 0.00 0.00 39.21 85
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86

87

88

89

90

91

922

93

94

95

96

97

98

99)

100

101

102

103

104

105

106

107

108

Skills or
Performance Experience Aeg::;::::gnt Education Training o?g’;f:::;:; Am’l:‘c;t:;m of w;‘l:::n S‘:x:::kle :z;:ml;ﬂ tenital] TOTAE !;r::nA:é
UAN Test Physical RANK | REMARKS
Characteristics
20 pts 15 pts 10 pts 5 pts 10 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts 5Spts 100 pts

ZS00-ADOF2-07009-66552025 14.56 3 0 (4] 10 o 0 23 4.40 213 2.1 4.23 38.49 86
ZS00-ADOF2-06923-66552025 15.98 9 0 0 10 0 0 27 0.70 0.00 0.00 0.00 38.38 87
ZS00-ADOF2-07111-66552025 15.98 12 (] (] 10 0 0 0 0.00 0.00 0.00 0.00 37.98 88
ZS00-ADOF2-06908-66652025 0 15 0 0 10 0 o 1.9 4.45 13 £e) 2.15 4.27 35.62 89
ZS00-ADOF2-06713-66552025 o 15 0 o 10 0 o 2:3 3.68 2.20 2.40 4.60 35.58 90
ZS00-ADOF2-07115-66552025 19 15 0 (V] o 0 0 0 0.00 0.00 0.00 0.00 34.00 91
ZS00-ADOF2-06697-66552025 19 3 0 (4] 0 (4] o 3.4 4.05 2:35 2.10 4.45 33.90 92
ZS00-ADOF2-06675-66552025 0 15 0 o 10 (4] 0 3.2 5.43 0.00 0.00 0.00 33.63 93
ZS00-ADOF2-07092-66552025 19 4 0 (4] 10 0 0 0 0.00 0.00 0.00 0.00 33.00 94
ZS00-ADOF2-07225-66552025 15.98 3 o o 2 0 0 2.8 3.60 2.20 2.45 4.65 32.03 95
ZS00-ADOF2-07140-66552025 19 3 0 (] 10 0 0 0 0.00 0.00 0.00 0.00 32.00 96
ZS00-ADOF2-07101-66552025 0 9 o o 10 0 o 3 4.85 2.18 2.20 4.33 31.23 97
ZS00-ADOF2-07073-66552025 0 [ o 5 10 o [} 4.3 7.4 2.13 235 4.43 31.18 98
ZS00-ADOF2-06680-66552025 19 (] (] 10 o 0 0.00 0.00 0.00 0.00 0.00 30.00 99
ZS00-ADOF2-07153-66552025 19 9 o o 2 (] 0 0 0.00 0.00 0.00 0.00 30.00 99
ZS00-ADOF2-07130-66552025 15.98 0 0 o 3 0 o 2.2 3.58 2.05 2.20 4.25 29.01 101
ZS00-ADOF2-06848-665s2025 18.864 (] 0 0 10 [} 0 [} 0.00 0.00 0.00 0.00 28.86 102
ZS00-ADOF2-07015-665s2025 0 12 0 o 2 0 0 2.8 6.75 215 2.15 4.30 27.85 103
ZS00-ADOF2-06774-66552025 0 3 0 o 10 o 0 3.8 5.35 2.35 2.40 4.75 26.90 104
ZS00-ADOF2-07041-66552025 0 15 0 0 2 0 0 3.5 6.33 0.00 0.00 0.00 26.83 105
ZS00-ADOF2-06852-66552025 0 15 0 o o o [} 21 4.53 2.2 2.35 4.55 26.18 106
ZS00-ADOF2-07222-66552025 15.98 (] 0 (] 10 0 0 0 0.00 0.00 0.00 0.00 25.98 107
2S00-ADOF2-07159-665552025 o 3 o (] 10 0 0 2.8 4.74 2.12 2.10 4.22 24.76 108
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109

110

112

116

117

118

119

120

121

122

123

124

125

126

127

128

129

130

131

Skills or BEL
Performance Experience A:::;::::m Education Training ot-’g:r:::;:l Appl,i‘c;t;;n o w:::: - s‘::,;kle :.t{::;m Potential| TOTAL :AO:I:I(;
UAN Test Physical RANK REMARKS
Characteristics
20 pts 15 pts 10 pts 5 pts 10 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts 5pts 100 pts
ZS00-ADOF2-06847-66552025 (] 3 o o 10 o 0 2:1 5.03 2.20 2.35 4.55 24.68 109
ZS00-ADOF2-06749-66552025 (4] 0 (1] (4] 10 0 0 2.8 6.33 2.20 2.30 4.50 23.63 110
ZS00-ADOF2-07031-66552025 (4] 10 0 o 0 0 0 4 5.18 21 2.35 4.45 23.63 111
ZS00-ADOF2-06797-66552025 0 o (] o 10 0 0 2.7 6.05 2.30 235 4.65 23.40 112
ZS00-ADOF-206770-66552025 0 15 0 o (4] (4] 0 2.3 1.18 2.23 2.13 4.36 22.84 113
ZS00-ADOF2-06921-66552025 0 12 [ (] 10 0 o 0 0.00 0.00 0.00 0.00 22.00 114
ZS00-ADOF2-06822-66552025 (1] 3 0 (4] 10 0 0 2.3 2.35 1,95 225 4.20 21.85 115
ZS00-ADOF2-07149-66552025 0 0 0 0 10 0 0 3.1 4.34 215 2.25 4.40 21.84 116
ZS00-ADOF2-06969-66552025 0 (] 0 o 10 0 [} 2.5 4.55 22 2.4 4.60 21.65 117
ZS00-ADOF2-07223-66552025 (] 6 0 (] 2 o 0 3.5 4.30 2.24 2.30 4.54 20.34 118
ZS00-ADOF2-06752-66552025 0 0 0 0 10 (4] 0 2.9 2.89 215 2.30 4.45 20.24 119
ZS00-ADOF2-07005-66582025 0 0 (4] o 10 0 0 3.4 2.48 2.23 2.10 4.33 20.21 120
ZS00-ADOF2-07026-66552025 0 3 (] o 10 o (0] 2.8 3.88 0.00 0.00 0.00 19.68 121
ZS00-ADOF2-07071-66552025 0 0 (V] o 10 0 0 1.7 2.33 215 205 4.40 18.43 122
ZS00-ADOF2-07203-66552025 0 o o o 4 (] 0 3.4 6.25 2.05 20490 4.35 18.00 123
ZS00-ADOF2-07200-66552025 o o 0 o 6 0 o 4.2 3.00 2.35 2.4 4.75 17.95 124
ZS00-ADOF2-07164-66552025 0 ] 0 0 8 o 0 2.4 2.83 2.3 2.08 4.33 17.61 125
ZS00-ADOF2-06882-66552025 (4] 0 (4] o 10 0 o 2.6 3.83 0.00 0.00 0.00 16.43 126
ZS00-ADOF2-07214-66552025 0 3 o o 0 o 0 3 4.93 2.18 2.1 4.28 15.21 127
ZS00-ADOF2-07079-66552025 0 0 (] o o 0 [} 4 6.59 2.15 2.35 4.50 15.09 128
ZS00-ADOF2-07052-66552025 (1] 0 [ o o 0 o 2.6 4.75 2.30 2.30 4.60 11.95 129
ZS00-ADOF2-06743-66552025 (4] 0 (1] [} 10 o (] 0.00 0.00 0.00 0.00 0.00 10.00 130
ZS00-ADOF2-07146-66552025 (4] 0 0 (] 10 0 0 0 0.00 0.00 0.00 0.00 10.00 130
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132

133

134

135

136

137

138

Skills or BEL
Outstanding Application | Application of | Written Work Psychosocial TOTAL
Vorlovmancs: | Bapetlanes | o caplishment | Téucation Tralaing | ;g gucation L&D Test Sample Attributes & | 5 tial| TOTAL RATING
UAN Test Physical RANK REMARKS
Characteristics
20 pts 15 pts 10 pts 5 pts 10 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts Spts 100 pts
ZS00-ADOF2-06990-66552025 0 o o o o o 0 3.6 1.80 2.1 23 4.40 9.80 132
ZS00-ADOF2-06878-66552025 (o 9 (] (V] (] (] 0 o 0.00 0.00 0.00 0.00 9.00 133
ZS00-ADOF2-06962-66552025 0 6 0 o 2 o o 0 0.00 0.00 0.00 0.00 8.00 134
ZS00-ADOF2-07184-665s2025 1] 0 V] 0o o (] V] 2.2 0.63 0.00 0.00 0.00 2.83 135
ZS00-ADOF2-07206-665s82025 (1] o o o 0 o (1] 0.00 0.00 0.00 0.00 0.00 - 136
ZS00-ADOF2-07077-66552025 1] V] 0 ] o o o o 0.00 0.00 0.00 0.00 - 136
ZS00-ADOF2- 07076-665s2025 (4] o 0 o o o 0 o 0.00 0.00 0.00 0.00 - 136
Prepared by:
JENELYN () BALBASTRO ROSALIE x-‘j g DIEGO Ro'm L. GUSTILO
ADMIN. ASSISTAN’DII’_\ ADMIN, CER 11 A b (\\FFICEy‘L
MA. RABIE R. GARBO vy VEN Josuumé}ucmm
ADMIN. ASSISTANT III ADMIN. RII AD R1I
This is to certify that the above named candidates for the position of ADMINISTRAIVE OFFICERA] hes/have bgenﬁeviewed by the Human Resource Merit Promotion and Selection Board.
~
G E JUGNO RQDOLF Jom’l‘. RODRIGUEZ, PhD DR R B. T, C
Aministplifve Officer - V Chief Eduddtion Supervisor - CID Chief Edlcation Supgfuisorf- SGOD
'ember Member fj Memlfer
z Tl A. RAMOS DR. ﬁCMA' FRAULEIN M. GARCIA DR. MA. C N L"EMORICHA, CESO VI
AQ-IV/HHMO, Member PS-HRD ASDS, Chairman
\ ember HRMPSB

Approved t<

Schogfs Divisio:

JR., CESO V
perintendent
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Roster of candidates for Project Development Officer I
as of March 5, 2026
Qualification Standard

Education: Bachelor's Degree relevant to the job

Experience: NONE

Training: NONE

Eligibility: Career Service Professional (second Level Eligibility)

DETERMINANTS/FACTORS OF PERFORMANCE
EVALUATION FORM II

10

11

12

13

14

15

16

I

BEI
Perfi Experi M:mpu ‘;'mn . | Education | Training A"g::::;’;“ A"::‘:;g“” WE':::" s,rl‘::lt' = TOTAL RATING
UAN ";‘::":: & | Potential | TOTAL RANK REMARKS
Chsracteristics
20 pts 15 pts 10 pts 5pts 10 pts 10 pts 10 pts s5pts | 10pts 2.5 pts 2.5 pts Spts 100 pts

ZS00-PDO1-07113-66552025 19 15 0 0 10 0 0 3.3 7.8 2.20 2.35 4.55 59.65 1 Retention
ZS00-PDO1-06707-66552025 15.98 15 0 0 10 0 0 3.4 8.63 2.23 2.15 4.38 57.39 2 Retention
ZS00-PDO1-07104-66552025 19 15 0 3 10 0 0 2.4 3.28 2.15 2.30 4.45 57.13 3
7S00-PDO1-06806-66552025 15.98 15 0 0 10 0 ) 3.5 5.5 2.25 2.40 4.65 54.63 4
ZS00-PDO1-07040-66552025 19.2 15 0 o 10 0 0 2.9 2.91 2.23 2.30 4.53 54.54 5
ZS00-PDO1-07208-66552025 16.5 15 0 0 10 0 0 3.5 5 2.20 2.30 4.5 54.50 6
ZS00-PDO1-06703-66552025 15.98 15 0 0 10 0 0 3.5 4.73 2.20 2.35 4.55 53.76 7
ZS00-PDO1-06696-66552025 19 12 0 4 10 ) 0 2.0 2.39 2.30 2.00 4.3 53.69 8
ZS00-PDO1-06818-66552025 19 15 0 0 6 0 ) a 4.63 2.20 2.30 45 53.13 9
Z800-PDO1-06679-66552025 17.8 0 2 5 10 0 0 4.1 7.6 2.40 2.50 4.9 51.40 10
Z800-PDO1-06996-66552025 15.98 12 0 0 10 0 0 3.4 5.03 2.20 2.35 4.55 50.96 11
ZS00-PDO1-07051-66552025 15.98 12 0 o 10 o o 3.3 5.06 2.10 2.40 a5 50.84 12
ZS00-PDO1-07167-66552025 16.88 9 0 0 10 0 ) 3.7 5.28 2.20 2.30 4.5 49.36 13
ZS00-PDO1-06837-66552025 15.98 15 0 0 6 0 0 3.5 3.85 250 245 4.95 49.28 14
ZS00-PDO1-07070-66552025 19.2 9 0 0 10 0 0 1.6 1.98 2.18 2.05 4.23 46.01 15
ZS00-PDO1-07100-66552025 19.32 0 0 0 10 0 0 3.3 7.05 2.40 2.45 4.85 44.52 16 Retention
ZS00-PDO1-06911-66552025 19 12 0 0 0 0 0 3.3 458 2.07 2.10 4.17 43.05 17
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18

19

20

21

22

23

24

25

26

' BEI
Performance Experience Acg::;:;:::n ¢ Education Training APEl::f :::;:::“‘ Ap::l:;t;on WEr:t.t‘:n s,rk::l: Psychosocial TOTAL RATING
UAN A onpmicat | Potential | TOTAL RANK
Characteristics
20 pts 15 pts 10 pts 5pts 10 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts Spts 100 pts
ZS00-PDO1-07103-665s2025 0 12 o 5 10 (4] o 3.7 6.73 2.30 2.40 4.7 42.13 18
ZS00-PDO1-07 180-66552025 14.56 6 1] 0 6 0 (1] 3.0 5.63 0.00 0.00 0 35.19 19
ZS00-PDO1-07074-665s2025 (1] 0 (1] 5 10 0 0 4.3 7.4 2.13 2.35 4.48 31.18 20
ZS00-PDO1-06686-665s2025 15.98 0 (1] 3 2 0 0 0 0.00 0.00 0.00 (4] 20.98 21
ZS00-PD0O1-07221-665s2025 (4] 6 (4] (1] 2 o 0 3.5 4.3 2.24 2.30 4.54 20.34 22
ZS00-PDO1-06753-665s2025 0 0 0 (] 10 0 0 2.9 2.89 215 2.30 4.45 20.24 23
ZS00-PDO-107007-665s2025 0 0 0 0 10 0 (4] 3.4 2.48 2.23 2.10 4.33 20.21 24
ZS00-PD0O1-06811-665s2025 0 o (1] (1] 10 0 (4] 3.4 2.18 2.18 2.15 4.33 19.91 25
ZS00-PDO1-07197-665s2025 (4] o (4] (1] 0 0 0 9 6.59 2.15 2.35 4.5 15.09 26
ROSALIE F.

MA. RABIE R. GARBO
ADMIN. ASSISTANT III

JENELYN C. Da(Bps

fMlEGO

ADMIN. OFFICER II

TRO

ADMIN. ASSISTANT IIl

ROM m L. GUSTILO
. QFFICER II

JOSHU, BUCAYAN
A CER II

This is to certify that the above named candidates for the position of Project Efe\:velapment Officer I (PDO-I) has/hae been reviewed Wy the Human Resource Merit Propfntian and Qslactinae Raard

GRAC
Aministr Officer -
mber (

GNO

ROPOLF JOHNT. RODRIGUEZ, PhD D /ER B,/
hief Edu n Supervisor - CID Chief Eqlucation rvigor - SGOD

Member 2+ Member

o‘r DR. APH ULEIN M. GARCIA DR. MA. COYLEEN L. EMORICHA, CESO VI

smbe SHPS-HRD ASDS, Chairman
ember HRMPSB
Approved by
VIRGIL{O P. JR., CESO V
Schqbls Division Su’ endent

Page 2 of 2




Roster of candidates for School Librarian - I (SIAY NHS)
as of March 5, 2026
Qualification Standard

Education:

Experience: 1 year of relevant experience
Training: 4 hours of relevant training
Eligibility: RA 1080 (Librarian)

EVALUATION FORM II

DETERMINANTS/FACTORS OF PERFORMANCE

Bachelor's Degree in Library Science or Information Science or Bachelor of Science in Education/Arts Major in Library Science

BEI

Outstanding . Application | Application | Written | Skills TOTAL

Performance Enpextenes Accomplishment Benrnehn Tralning | ¢ Fducation| ofL&D Exam Test Psychosocial RATING

Attributes &
UAN Physical Potential| TOTAL RANK | REMARKS
Characteristics
20 pts 15 pts 10 pts 5 pts 10 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts Spts 100 pts
ZS00-SL1-07241-66582025 0 3 0 0 o 0 0 3.70 5.05 ) 2.4 4.6 16.35 1
ROSALIE F. 54N DIEGO ROMMEL L. GUSTILO
ADMIN. OFFIGER II . PFFICER II
MA. RABIE R. GARBO JENELYN C. BWBASTRO JOSHUA OA. BUCAYAN

ADMIN. ASSISTANT III ADMIN. ASSISTANT III

AD -

ICER II

This is to certify that the above named candidates for the position of SCHOOL LliRARIAN-I (SIAY NHS) has/have b‘an reviewed bv. t}/eHuman Resource Merit ?eﬂﬁnnand Selection Board.

GRAC. JUGNO RO F JOHN {.|RODRIGUEZ, PhD
Amini tve Officer - V Chjef Educatior! Supervisor - CID
embef . Member
REFNZ R DR. ﬁﬂu BLEIN M. GARCIA
AO-1 /m PS-HRD
ember

Approved by

VIRGILIO P JR., CESO V
Schools Division rintendent

Pagelof1l

Chief RBducation Superv

GTIVER B. c
isor } SGOD
. Memper

DR. MA. COLLEEN L. EMORICHA, CESO VI

ASDS, Chairman

HRMPSB




COMPARATIVE ASSESSMENT RESULT (CAR)

Roster of candidates for ADMINISTRATIVE ASSISTANT II - DIVISION OFFICE
as of March 5, 2026
Qualification Standard

Education: Completion of two years studies in college

Training: 4 hours of relevant training

Experience: 1 year of relevant expericnce

Eligibility: _Career Service (Sub-Professional) First Level Eligibility

DETERMINANTS/FACTORS OF PERFORMANCE
EVALUATION FORM II

10

11

12

13

14

15

16

17

18

Skills or BEI
Performance Experience M‘:::::;::zn ¢ | Education | Training oAfl;i‘.’:f:at'ti;’; A];glll‘c;ti;n W;‘i::ten s?::;kle :‘;‘;::‘:‘ Total BEI RT:T,I_I:I&
UAN Test Physical Patential RANK | REMARKS
Characteristics
20 pts 20 pts 10 pts S pts 5 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts Spts 100 pts
ZS00-ADAS2-06671-665s2026 19 20 (4] 1 5 o 0 4.2 6.88 223 2.30 4.53 60.61 1
ZS00-ADAS2-06973-665s2025 19 20 2 1 5 o 0 2.5 5.90 215 2.15 4.30 59.70 2 Retention
ZS00-ADAS2-06894-665s2025 16.8 20 o 1 5 (] 0 3.3 7.05 220 2.50 4.70 57.85 3
ZS00-ADAS2-06936-665s2025 19 20 o 1 5 (1] 0 2.8 4.88 217 2.35 4.52 57.20 4
ZS00-ADAS2-07003-665s2025 15.98 20 o | 5 o 1] 3.30 5.70 2.30 2.45 4.75 55.73 5 Retention
ZS00-ADAS2-07011-665s2025 16.4 20 0 1 5 (V] 0 2.3 5.53 2.20 235 4.55 54.78 6
ZS00-ADAS2-06944-665s2025 15.98 20 0 1 5 0 (1] 2.3 3.80 2.40 2.40 4.80 52.88 T
ZS00-ADAS2-07163-665s2025 19 20 o 1 2 (1] 0 2.00 3.45 2.33 2:38 4.65 52.10 8 Retention
ZS00-ADAS2-06838-665s2025 15.98 20 (] 1 2 (1] 0 3.5 3.85 225 245 4.70 51.03 9
ZS00-ADAS2-07123-665S2025 15.98 20 o 1 1 (1] 0 2.60 5.33 2.40 2.30 4.70 50.61 10 Retention
ZS00-ADAS2-07097-665s2025 19 15 1] 1 5 0 0 1.6 3.3 2.05 2:1 4.15 50.05 11 Retention
ZS00-ADAS2-06902-665s82025 19 8 1} b | 5 (1] (4] 3.10 6.80 2.30 2.40 4.70 47.60 13 Retention
ZS00-ADAS2-06805-66552025 19 20 0 1 3 o 0 2.2 2.28 0.00 0.00 0.00 47.48 14
ZS00-ADAS2-0€832-66552025 15.98 20 o 1 1 (1] 0 2.8 1.63 0.00 0.00 0.00 42.41 15
ZS00-ADAS2-0€756-665S2025 19 4 v} 1 5 0 0 2.2 6.45 2.20 2.35 4.55 42.20 16
ZS00-ADAS2-06807-665s2025 0 20 (1] 1 5 (1] (1] 3.5 5.50 225 2.40 4.65 39.65 17
ZS00-ADAS2-06928-665s52025 19 (4] o 1 5 o (] 3.4 6.35 2.4 2.43 4.83 39.58 18
ZS00-ADAS2-06889-66552-2025 19 12 o 1 S5 (1] o 2.1 6.40 2.15 2.25 4.40 49.90 12




+ 20

21

22

23

24

25

26

27

ZSOO~ADA§2-04386‘6-665s2025 0 20 1 5 V] 0 2.4 4.19 213 235 4.48 37.07 19
ZS00-ADAS2-06830-66552025 19 4 1 5 0o 0 2.6 4.61 0.00 0.00 0.00 36.21 20
ZS00-ADAS2-06810-66582025 V] 20 1 1 (1] /] 3.4 5.33 2.07 2.05 4.12 34.85 21
ZS00-ADAS2-06789-66552025 o 20 1 5 0o 0 3.6 2.73 0.00 0.00 0.00 32.33 22
ZS00-ADAS2-06673-66582025 19 4 ' | 5 o 0 0.0 0.0 0.00 0.00 0.00 29.00 23
ZS00-ADAS2-06775-66582025 0 0 1 5 1] 0 3.8 5.35 235 2.40 4.75 19.90 24
ZS00-ADAS2-07227-66582025 0 4 1 1 V] 0 3.2 6.25 2.05 230 4.35 19.80 25
ZS00-ADAS2-07034-66552025 0 4 1 1 1] 0 3.5 6.33 0.00 0.00 0.00 15.83 26
ZS00-ADAS2-06751-66582025 0 0 1 2 o 0 0.0 0.00 0.00 0.00 0.00 3.00 27
Prepared bv:

e
AD ICER II
2 —

MA. RABIE R. GARBO
ADMIN. ASSISTANT III

ROSALIE F]$AN DIEGO
ADMIN. QFFICER Il

Juvy BN . MIRANDA
CASUAL

ROMMEY. L. GUSTILO
1. OFFICER I1

UAL

This is to certify that the above named candidates for the position of ADAS-II (DIVISION OFFICE) has/have been geviewed by theAHAnan Resource Merit Promotzn/ and Selection Board.

RENZ ROf A. RAMOS
AO-I@HR‘AO, Member

RODOLF JO . RODRIGUEZ, PhD
hief Edu n Supervisor - CID
Member

DR. ALFA EIN M. GARCIA
SEMS-HRD

Mémber
Approved by

JR., CESOV
intendent

VIRG?ﬂO\P.

Schopls Division Su

> IVER B. TALAOC
Chief Education Supervjéor/- SGO,
/) Member

DR. MA. COLLEE)

ORICHA, CESO VI

ASDS, Chat
HRMPSB
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COMPARATIVE ASSESSMENT RESULT (CAR)

Roster of candidates for ADMINISTRATIVE ASSISTANT I

as of March 5, 2026
Qualification Standard
Education:
Experience:

Training:

Eligibility:

Preferred Standard
Experience:

EVALUATION FORM (I

Completion of 2 years of studies in college
4 hours of relevant training

_1 year of relevant experience

_CS (Subprofessional) First-level eligibility

DETERMINANTS/FACTORS OF PERFORMANCE

BEI
Skills or
Perfe B s Outstanding 3 Application of | Application | Written Work Psychosocial TOTAL
) i Accomplishment | Fducation | Training | gy copon of L&D Test | Sample | Attributess | o oo | . orap | RATING
UAN Test Physical RANK | REMARKS
Characteristics
20 pts 20 pts 10 pts S pts 5 pts 10 pts 10 pts 5 pts 10 pts 2.5pts 2.5 pts Spts 100 pts
ZS00-ADAS1-06808-66552025 19 20 o 1 5 o o 3.5 5.50 2.25 2.40 4.65 58.65 1
ZS00-ADAS1-06896-66552025 16.8 20 o 1 5 o o 3.3 7.05 220 2.50 4.70 57.85 2
ZS00-ADAS1-07006-66552025 15.98 20 o 1 5 (] o 3.3 5.70 2.38 2.38 4.75 55.73 3 | RETENTION
ZS00-ADAS1-07012-66552025 16.4 20 [} 1 5 o [} 2.3 5.53 2.20 235 4.55 54.78 4
ZS00-ADAS1-06840-66552025 15.98 20 o ) | 1 [} 4] 3.5 3.85 225 245 4.70 50.03 5
Z800-ADAS1-06939-66552026 19 4 ] 1 5 ] [ 2.8 4.88 217 235 4.52 41.20 6
ZS00-ADAS1-06942-66552025 15.98 4 o 5 5 [} o 2.3 3.80 2.40 2.40 4.80 40.88 E
ZS00-ADAS1-07217-66582025 15.98 4 ] 1 5 o 0 3.2 4.78 2.25 2.40 4.65 38.61 8
ZS00-ADAS2-07033-66552025 o 20 [ a2 b | o ] 3.5 6.33 0.00 0.00 0.00 31.83 9
ZS00-ADAS1-06744-66552025 19 4 [} 1 5 o o 0.0 0.0 0.00 0.00 0.00 29.00 10
ZS00-ADAS1-06824-66552025 ] o o 1 1 o o 2.3 2.35 1.95 2.25 4.20 10.85 11
o
Prepared by:
JENELYN C. BAJBASTRO ROSALIE F. ] RO . GUSTILO
ADMIN. ASSISTANT Il ADMIN, ER II N_OFFICER II
VY K. MA. RABIE R. GARBO
ADMINY 1 ADMIN. ASSISTANT III
This is to certify that the above named candidates for th¢ position ofADMINISTRAIVE ASSISTANT I has/have bggn reviewed by the luman R Merit P ion and Selection Board.
—
G JUGNO DOLF JORN . RODRIGUEZ, PhD DR} B. TALAOC
Amihi: e -V Chief Edu n Supervisor - CID Chi7 Educyti Supervisor - SGOD
ember, Member ember e
DR. MA. COLLEEN L. EMORICHA, CESO VI

A
AO-IV/HRMO, Mem

DR. u‘lﬂ 3 GANEIA
SEPSHRD
Me

Approved by

, CESOV

VIRGILJO P. BAT.
ndent

Schoolp Division Supe;

ASDS, Chairman
HRMPSB
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11

12

13

14

15

16

17

18

Roster of candidates for ADMINISTRATIVE AIDE IV

as March 5, 2026
Qualification Standard
Education:

Training:

Experience:

Eligibility:

EVALUATION FORM II

_Completion of two years studies in college
None Required
None Required
_Career Service (Sub-Professional) First Level Eligibility

DETERMINANTS/FACTORS OF PERFORMANCE

BEHAVIORAL EVENTS INTERVIEW

BEI
rotmne | ey | 280 | vt | s | Mttt |sntstn o wtcn | o (g o
Physical Potential | TOTAL
UAN Characteristics RANK REMARKS
20 pts 20 pts 10 pts 5 pts 5 pts 10 pts 10 pts Spts | 10pts 2.5pts 25pts | Spts 100 pts

ZS00-ADA4-06922-66552025 15.98 20 ) 1 5 0 0 3.5 5.50 2.25 240 4.65 55.63 1
Z800-ADA4-07089-66552025 19 20 ) 1 3 ) 0 2.9 5.28 2.08 2.00 4.08 55.26 2
Z800-ADA4-07013-66552025 16.4 20 ) 1 5 0 0 2.3 5.53 2.20 2.35 4.55 54.78 3
Z800-ADA4-07090-66552025 15.98 20 ) 1 5 0 0 2.4 3.28 2.15 2.30 4.45 52.11 4
ZS00-ADA4-07095-66552025 19 16 ) 1 5 0 ) 1.6 3.3 205 2.1 4.15 50.05 5 Retention
Z800-ADA4-06926-66552025 19 3 ) 1 5 ) 0 3.4 6.35 2.28 2.10 4.38 42.13 6
2500-ADA4-06£03-66552025 19 8 ) 1 5 0 0 2.4 1.85 2.20 2.35 4.55 41.80 7
2S00-ADA4-06766-66552025 15.98 4 ) 1 5 0 ) 2.2 6.45 220 235 4.55 39.18 8
ZS00-ADA4-06745-66552025 15.98 8 ) 1 5 ) 0 0 0.00 0.00 0.00 0.00 29.98 9
ZS00-ADA4-07152-665s2025 19 o o 1 2 (4] (¢] 2.8 3.46 0.00 0.00 0.00 28.26 10
Z800-ADA4-07165-66552025 15.98 3 ) 1 1 0 0 2.2 1.75 0.00 0.00 0.00 24.93 11
2800-ADA4-07064-66552025 19 ) ) 1 3 0 0 0 0.00 0.00 0.00 0.00 23.00 12
ZS00-ADA4-07014-66552025 ) 20 ) 1 2 0 0 0.0 0.00 0.00 0.00 0.00 23.00 12
7500-ADA4-06977-66552025 ) 8 ) 1 5 0 ) 2.7 5.89 0.00 0.00 0.00 22.59 14
2800-ADA4-06935-66552025 0 4 0 1 3 0 0 2 4.75 1.97 1.95 3.92 18.67 15
s b e 15.98 o ) 1 1 0 0 ) 0.00 0.00 0.00 0.00 17.98 16
ZS00-ADA4-07127-66552025 ) 4 ) 1 0 0 ) 3 4.93 2.18 2.10 4.28 17.21 17
Z500-ADA4-07144-66552025 ) ) ) 1 0 ) ) 4 6.59 2.15 2.35 4.50 16.09 18




19
20
21
22
23

24

ZS00-ADA4-07075-66552025 2.8 2.34 2.20 4.54 15.22 19
ZS00-ADA4-06764-665s2025 3.3 2.12 1.90 4.02 15.02 20
ZS00-ADA4-06773-66552025 23 223 2.13 4.36 8.84 21
ZS00-ADA406868-665s2025 1.1 2.07 1.95 4.02 7.32 22
ZS00-ADA4-07 116-665s2025 0 0.00 0.00 0.00 6.00 23
ZS00-ADA4-07240-665s2025 o 0.00 0.00 0.00 3.00 24
Prepared by:
IVY E./JAD ROSALIE $AN DIEGO RO W L. GUSTILO
ADMIN{ OF) 11 ADMIN. OFFICER II . OFYVICER I
MA. RABIE R. GARBO JENELYN C) BRLBASTRO JOSHUA MARCH|R. BUCAYAN
ADMIN. ASSISTANT I1I ADMIN. ASSISTANT III AD A 1T
This is to certify that the above named candidates for the position of ADMIN. AIDE - IV has/have been reviewed bv the Human Rnn[utce Merit Promotion and SelectioTBBurd.
G JUGNO R LF JOHN)T. RODRIGUEZ, PhD D] R B. TALAOC
Amini. ve Officer - V hief Education Supervisor - CID Chief Edycation Supervisgr=3G:
lember Member I A Member

l}zf: DR. AIMA FRAULEIN M. GARCIA DR. MA. C LMomcnmm
AO-IV/HRMO, MeXiber Si

'S-HRD ASDS, Chairman
lember HRMPSB

Approved by

vme::zb P.\ﬂ% CESO V
Schoofs Division Sup tendent



Roster, of candidates for ADMINISTRATIVE AIDE IV
as March 5, 2026
Qualification Standard

Education: Completion of two years studies in collegz
Training: None Required
Experience: None Required
Eligibility: None Required

EVALUATION FORM II

DETERMINANTS/FACTORS OF PERFORMANCE

BEHAVIORAL EVENTS INTERVIEW
(BEI)
Y Outstanding Application of| Application | Written Skills Psychosocial TOTAL
Performance | Experience Accomplishment Education Training Education of L & D Test Test A'tytﬂhutes " RATING
Potential | TOTAL
Physical
UAN Characteristics RANK | REMARKS
20 pts 20 pts 10 pts 5 pts 5 pts 10 pts 10 pts 5 pts 10 pts 2.5 pts 2.5 pts 5 pts 100 pts
ZS00-ADA4-07013-665s2025 16.4 20 (1] 1 5 ] 0 2.30 5.53 2.20 2.35 4.55 54.78 1
ZS00-ADA4-07060-665s,2025 17.6 20 0 1 5 0 0 2.20 3.28 225 2.35 4.60 53.68 2
ZS00-ADA4-06950-665s2026 16.8 20 0 1 5 0 0 1.11 3.28 2.40 2.45 4.85 52.04 3
ZS00-ADA4-07055-66552025 0 0 0 1 2 0 0 0.00 0.00 0.00 0.00 0.00 3.00 4
Prepared by:
IVY E\VJAD o] ROSALIE F. DIEGO RO L. GUSTILO
ADMIN. FICER 11 ADMIN. OFRJCER II A . FFICER II

MA. RABIE R. GARBO
ADMIN. ASSISTANT III

JENELYN 3\(BALBASTRO
ADMIN. ASSISTANT 11

Josmmm. UCAYAN
AD CHR 11

This is to certify that the above named candidates for thd positior{ of ADMIN. AIDE - IV has/have been reviewed,by the Human Resource Merit Promotion and S?ﬂon Board.

e
AO-1V/ . Mem

GRAC! JUGNO
Aministfafive Officer - V
ember

DlL RODOLF|JOHN T. RODRIGUEZ
Chief Edicaition Supervisor - CID
Member
DR. AL’I.A F) EIN M. GARCIA
SERS-HRD
Member

Approved by

D R .TALAOC(;Z
Chief catio ervisor - SGOD
- €] er

__F
DR. MA. COLLEEN L. EMORICHA, CESO VI
ASDS, Chairman
HRMPSB

VIR I0 P.
ScHools Divisiont

AN JR., CESO V
perintendent




